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INTRODUCTION 

in February of 1973 the Office of Institutional Research was called upon 
by The Graduate College to conduct a study which would provide pertinent infor- 
mation about our graduate student population. This request anticipated the 
creation of the All^University Conmiittee on Graduate and Professional Education 
by President James W. Miller. While this report is a direct outgrowth of the 
need for data in this area, it also reflects the concern of these offices for 
a better understanding of the attitudes, perceptions, and feelings of the 
graduate students about their educational experiences while enrolled at Western 
Michigan University, 

As a result of several meetings, The Graduate College and this office 
reached a joint agreement on the contents for the survey instrument to be sent 
to a sample of students enrolled during the Winter, 1973 semester. The ques- 
tionnaire as developed contained ten sections, as follows^ 

Section 1, Background and demographic information 

Section 2, Satisfaction with academic program 

Section 3, Adequacy of facilities and services 

Section 4, Participation opportunities 

Section 5, Admissions and assessment ^ - . 

Section 6, Program changes - ' ' 

Section 7, Decisions to specialise 

Section 8; Future plans 

Section 9, Miscellaneous (thesis supervision, internship experiences, 

and problems of foreign students) 

Section 10. Overall evaluation 

PROCEDURES 

The population from which the sample was systematically drawn was defined 
as those students currently enrolled in courses for graduate credit during che 
Winter, 1973 semester. This Included 3,106 on-campus studentsi 1,051 taking 
courses off-campus; and 88 who were taking work both on and off campus. From 
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chiB population of 4,245, every second name was selected for inclusion. The 

original sample contained 2,121 names. The imu Data Processing Department 

supplied a listing of the names, addresses, accumulated and current credit 

hours, entry dates, and curricula of the students. In addition, this office 

was provided 'with address labels and convelopes for mfllling purposes. 

In the process of mailing out the survey materials, 42 invalid addresses 

were found for which correct addresses were unavailable. There was, therefore, 

a presumed maximal respondent sample of 2,079 students. Of these, there were: 

liSfiO complete, usable returns 
23 unusable returns 
496 no response 

The above results gave us the following return rates i 

76,14% for returns of some sort 
75.04Z for usable returns ■ 

A personal letter dated March 9, 1973 from Dr. George Malllnson, Dean of 
The Graduate College, was sent to the students selected by the sampling 
procedures. They were informed of their selection and alerted to the fact 
that a questionnaire was soon to follow. This letter also indicated the purpose 
of the survey and solicited cooperation in the project. An Initial mailing of 
questionnaires along with cover letters and self -addressed envelopes was sent 
out to potential respondents around March 12, 1973. About two weeks later a 
reminder in the form of a postal card was sent to those not yet having responded. 
On or about April 12, 1973 a follow=up letter and another copy of the^uestion- 
naire were sent to those in the sample who still had not responded. Copies of 
these materials may be found In Appendix A. 

Upon receipt, the completed questionnaires were coded. In a number of 
Instances, "open-ended" items were used. This necessitated content analysis 
before coding could be done. After coding, the questionnaires were sent to the 
WMU Computer Center where the analyses were performed and printouts provided of 
the results. . 

4 
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ANALYSIS 

A number of separate analyses for student subgroups were possible, based 
upon some of the demographic data by which the satnple had been characterised. 
For the purposes of this particular report, four basic categorizations appeared 
to be the most meaningful. These werei 

1* Degree objective: Masters 

Specialist 
Doctorate 

Certification, etc. (PTC, '^on-degr^e") 

2. Total accumulated credit hours i Blank or zero 

. 1-9 hours 
. 10-30 hours 

31 or more hours 

3. Current credits carrltfdi No hours indicated 

1 to 8 hours. Inclusive 

9 or more hours V 

4. Location: On-campua credita being earned 

Off-campus credits being earned 

Results in the form of percentages of reaponse arm reported for the above 
analytic categories in Table No. 2. For a number of items, several discrete 
response categories were combined together or collapsed where the meaningf ulness 
of response did not appear to suffer from such a procedure. In order to make 
response trends more readily apparent, the practice was often used to base 
percentages of response upon the number of persons actually responding to the 
item, rather than on the total number of students in the sample. The latter . 

would normally include persons who failed to answer some survey queStiohs. 

Because of time pressures, the items unfortunately. were not pretested for 

format or phraseology. Improvements are therefore lacking which would have 

sharpened thd meaning of response alternatives and provided clarifications not 

otherw'ise possible. ; 
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Demographic Character Is tics 

Table No, 1 provides Inforinatlon on the background and personal character 
istics of the sample* Where the data was available, population and sample 
statistics were compared for the purpose of establishing some indication of 
-the representativeness of the respondent group. The data suggests that^ in 
generals the sample was sufficiently similar to permit inferences about the 
original population. More specifically, distributions on degree objectives , 
residence^ and off^-campus enrollment were particularly obvious in their' 
Similarity. This table also shows thfe distribution of respondents by curricul 
It can be seen . that the sample parallels the population in the proportional 
representation by colleges within the University. 

Satisfaction with Academic Program 

Generally, for all of the major student subgroup categories examined 
(degree objectives, accianula ted -hours, .current hours, and location) ^ the result 
suggested that the graduate students were most satisfiad with the length of 
their program, the faculty^ and the present grading system. On the other hand, 
these same Btudents were least satisfied with the frequency with which courses 
were offered, the tuition rates, and the lack of opportunity to evaluate their 
courses. Except for doctoral students and those with 31 or more hours of 
accimulated credit, academic advising was something with which students were 
only moderately satisfied (overall, 67%). = 

Those students holding asslstantships, and^ 137 replied that they did, 
were most satisfied with the amount of work required and with the relevance of 
the experience to their professional preparation; They were less satisfied 
with the size of the stipend- and least satisfied with the availability of 
assistantships. . 
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Relative to opinions about the departmental faculty as a whole, there was 
unanimity that they were both knowledgeable and helpful. They werej however ^ 
less favorably impressed with faculty teaching (39.1% rated this excellent) 
and even less so when it came to perceived level of productive accomplishments 
(63.3% rated this fair to poor) * 

In the area of quasi--prof essional activitias, it was obvious that all 
groups were more likely to be encouraged to attend rather than participate 
in professional meetings of one sort or another. The former ranged from 35% ' 
up to 64% across major analytic categories # 

As far as the type of preparation being sought by the students-was con^ 
earned, when ranked by decreasing frequency of mention^ teaching, application, 
teaching and research, and research appeared in that Drder, There was, however, 
considerable variation depending upon the subgroup involved* For instance-, 
those specifically seeking advanced degrees were primarily preparing for an 
application role, whereas those taking course work for some other reason were 
primarily preparing only to teach. The full-t:ime student was more likely 
preparing for an application role^ while the part-timer was principally inter- 
ested in teaching* Regarding the opportunity believed available for preparation 

e ■ -. 
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in one's primary role, the data suggested some disparity between the kind of 

desired work role and the opportimity for preparation for that particular role. 

Agreement that opportunities were either excellent or good ranged from 65% to 

78% for all types of preparation. Opportunities for preparation In teaching 

were seen as best; for a research role^ the opportunities were viewed as being 

only fair to poor by 35% of those responding* For the sample, the following ' 

profile of expected work roles could be drawni 

Teaching only ,/ - 39.1% 09 3) 

Applications 'Kadmin. ^ etc.) 38.7% (587) 

Teaching St Research , 20.1% (305) 

Research only -^ 2*0% (31) 

7 ■ \ ' 



Adequacy of FacHiCles and Servlcei 

Generally speaking, those services or facilities which were perceived as 

being most adequate by the largest nimber of students were library resources, 

asBistance from The Graduate College, and the Computer Center data processing 

facility. Also, study facilities and the availability of laboratory and/or 

special purpose equipment were regarded as adequate. The students, however, 

> ^ ^^^^^^ ■ 

were less than enthusiastic in their feelings about orientation for new students. 

Almost 62% felt this to be inadequate. They also believed that the availability 

^ of typing services was relatively poor as was the availability of course offar^ 

ings during the spring *or sumer terms. Strictly speaking, of course, the 

latter does not represent a true facility or service. Off-campus housing and 

the. availability of useful job information were viewed as less than adequate by ^ 

many. Some variation did occur between analysis subgroups. For example,^ those ^ 

working on specialist .degrees. were generally satisfied with the adequacy of 

special settings in which research could be conducted; however, master^s students 

were far less likely to believe. tMt this aspect was adequate (13% vs 32% 

answered "not adequate"). Conversely, specialist students were far less happy 

than mster's or doctoral students about the adequacy of reference resource 

materials. As might be eKpected, fairly large differences of opinion were 

evident between on- and off==campus students regarding the adequacy of off-campus 

courses, ^JiQuslng^ and the uaefulness of certain fafcilltles located only on 

campus # 1 ^ - 

Financial Aid . ■ , ' 

These results directly relate to the' availability and use of loans as 
a fom_Qf„ald, <and are reported for the siammle- as a whole. It was fo^d that 
20% of the students had at one time , or another applied for .a loan. Just over 
86% of these applications tmd been approved* By far tl^e greatest proportion of 



loans were .National Defense Student Loans (41,5%), followed by Short-term Loans 
(30.7%) and Guaranteed St^UdanL Loans (17.6%)^, About 79% of those securing' 
*loanr. eaid that it was either very or fairly easy to obtain one. Almost three- 
f.ourths (72.2%) of the students fourtd that the loan was adequate for their 
particular needs. ' 

Participation ,in AGtiv lt|es - 

Tha data suggested tather eonsi3.t£ntly' that many of the graduate students 
.surveyed believe they hive^d amplr opportunity to discuss their career plans' 
with faculty members (from 50% to ^81%, depending upon the subgroup to which^ 
they belongedj. On balance^ ^bout 64% said that they had at least some 
opportunity for informal contacts with faculty. They believed that they had 
a reasonable opportunity to meet and/or to hear prominent p^eople in their 
field. On the othar hand, they were least Iffeely to feel tha-t sufficient 
Opportunity existed for involvement in the governance of the University, 
Opportunities to participate in athletic and other recreational activities 
were viewed as limited, perhaps as thf result of little fr^e time. ^ ^ ^ 

Unfortunately, the responses to companion .items .dealing ^with what students 
would like to see in the way of opportunities ware erroneously omitted front 
the computer input and hence there is presently no data to report here. 

4 

Admissions and Assessment 
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The initial six items in this section dealt with types of selection 
criteria that can be used depending upon the specific degree program involved. 
A fair degree af unanimity was evident in that most respondents ■ in the s^jnple 
(about 85%) believed personal interviews to be the most useful screening device. 
This was closely followed by undergraduate grades (less relevant for dodtoral ' 
students, obviously), then by letters of reference. Because of their limited 
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appiicablUty, the ATGSB' and MAT were not seen as ,par ticvlarly useful>(^ost 
students, Interaatlnily enough, the kind of data believed least useful by 
the largest number of students turned out to be the Graduate Recor/ Ejfaminatio) 
'When studenti w.ere categorized according to deiree objectives and/total . 
accunulated hours, however, we found that ^toral students and/those furthest 
along in aome program were more likely to believe that the GRE/waa useful. 

Opinions about the usefulness of the pnglish Qualifying Examinarfon were 

.content analyzed. These results can be found in Table 3,A.. It is noted that 
an essentially negative res,ponse was obtained from-*Wut 56% of the sample, 
while only 25% were explicitly positive In their attitude, toward this test. 

About 19% of the graduate students expressed opinions which were essentially 
nonevaluative in nature. i •< 

i. 

When asked to rate on a comparative basis the admissions standards at 
■ Western to those used at other .schools . the most likely response was that 
they were "higjier than some." Overall,' about 24% believed our standards "to • 
be lower than at other schools, and approximately 16% fert they were higher 
than at other institutions. Students were le^s likely to feel that our 
standards were lower thafi those at 'other colleges as ^Tre-^«^ of \ degree 
oblectives increased (mister's to specialist to doctoral), but thej^ were more 
likely to feel this way as the total number of accumulated hours inireasea, 
The off-campus student- Is 'apparently more willing to believe that our admission 
standards are lower than is the case for the on-campus student.. ' 

When asked about their de'ilre to see chaniea take place in Weste-r^'s ' 
admissions btaridards, -it was' found that the majority of studeftts (about 61% of 
them) would ieave the standards as. they are. However, about'a third of tne 
sample wanted to see them raised elthef somewhat or substantially. Only p -out'' 
9%. would like to see such standards lowered. Sentiment for greater rigor in , 
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standards , did increase with the level of degree objective as well as 

increasing accumulated liours. The full= time- students and the .off -campus 
students^ were more likely to wisb^lor a raising of standards than either , ' 
part;-time scudents or on-campus students. ' ' ' ; 

Program Changea • ■ , ' . 

Responses to this section were iimited , to , those students who had made , 
some slghif leant changi f^om one major field or discipline of study to another. 
The data on these shifts may be found in Table 'S-B. Note that only 8.1Z 
(127 out of 1,560 arudents in. our saaple) ■actually made-such changes. Numbers 
of persons who^ changea from one Mjor program into another are reported. This 
data is alsj summarized by college, £jince the total number of, students report- 

f 

ing such changes Is relatively small j it is hazardous to .conclude that these 
changea represent any general shifts that might be taking place. -Table 3-c 
^ provides^ a liat^i of the reasons given for having changed from one major 
field of study t)s another. Sho#n at the bottom of this tabie is adso a ' • 
frequency dlstrib^lon of the reported number of credit hours which had. been 
accumulated before >uch a change was made. Only 14% of those changing, fields 
indicated that they had experienced some difficulty in doing so. As one mighr 
^anticipate, the moat frequently given reason for changing ^s to optimize 
employmant or career opportunities, ^ ^ ' 

Decisions to Specialize " [ 

While not ail graduate students specialize within a major •fitfld nor have 
all of. those yet selected a specialty where one is appropr-iate. a sufficient " ° 
number do make such ^ depision so that this becomes a potentially interesting " 
area for exploration.^ TKrough a combination of rankings ,and response ■ frequencies 
it was poasible to determine what factors were primarily responsibly for the 
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decisions to enter a. given specialty area. The reasons, given irt delcanding 
order of , importance as derived from the data, wer'ai ' % 

1* Aptitude and talents are> in this a^ea, 

2, Greatest present emplG^^etit opportunities, " • - 

3, Advised/counseled into this specialty, % 

4, Best long-range income potential, - - 
Area, offers 'Security (i,e,, future employment) . 

6* ^ Directly relevant to job presently held. 

7* interests lie in this area. , . ' 

8, Person likes and wants to do this; 

9* Area was open and accepting students, ^ ^ ^ 

The remaining reasons for specializing in a certain area are listed in 
Table 3-D, Occasionally graduate students would change from one^speclalty 
to another within some major field of study. The data suggests that about 
9% of the 4ampl#made such a change. An indication ofe the motivations prompt- 
ing these changes is given In Table As one might expect, the. reasons, 
*given were genei^ily of a very pragmatic sort. 

Future Plans ' ' ^ 

J^are were ..772 students who said that they definitely planned ^ to pursue 
additional graduate work. If one adds to this number those who indicated that 
they would like to continue, but were uncertain whether they Vbuld or nofcr^then 
approximately 53% of the sample expressed poaitive intentions or at least a . 
desire to further their education beyond the Inmediate goal for which they were 
working, . ' ^ • ,. ■ , 

Additional graduate work was being planned In the followini areas by those 
who '--aid that they were definitely going on: 

Area Edrcent^ 



doctoral degree * . * 43i4% 

^specialist dfgree ^ 23*91 

another master's degree 20*1% 

unspecif ied/noft-degree 12;6% J 
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For - those students^ tnowlng where they; wished to attend in order to = puritje 
fbrther graduate work, the largest percentaie (61%) indicated that they planned 
to continue here at Western. Twen^ty-three percent intended to go out of state, 
while 16.2% said tUt they were planning on attending another institution in 
the State of Michigan, ■ . 

. When Usked about the nature of their vocational gpala, the sample of 
graduace students provided a total of 40 separate goals which became discernibl 
.through content analysis* These are listed in descending ofder based upon 
frequency of response and appear in Table Only 2.2% of the sample were 

undecided about their vocational goals, while another 4,1% gave a number of ^ 
mixed responses which could not be dlrectly^,interpreted Inctarms of such goals.- 
|As mih-t be anticipated, the relatlva proBortions with which general occupa-^ 
tional c^afegbries (e.g., teaching, business, public servica, social 'service, 
etc.) were mentioned roughly paralleled the curricular areas represented by 
students In the sample, , 

^For those students already holding jobs, it wasiound that about one-third 
Of them planned to change jobs after raceivlng their «degree, presumably because 
this would now qualify them for upgrading, promotion, or new careers to, which 
they ..aspired. The reader is referred to Table 3-G for a listing of the general 
kinds of changes that were likely to be made. ,Abbut 26% of such changes ' courd 
specif ically be fegarded as upgrading or involved some f or^ 'of job improvement. 
..^U^^is may have been implied in some of the other categories, it was not 
statec 
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Capstohe Exp'tTriences 

When the degree of supervision 'given to those students preparing^ 
project, thesis, or dissertation was examined, it was found that master's degree 
students felt they received either continuous, but not very close supervision,. 



. or else they got very close and continuous suparvision. Specialist and doctoral 
: studants were more liHely to report receiving either very close, continuous 
supervislpTi ot^ neither very close nor continuous supervision* Students with 
fewer total arcimiula ted. hours were generally gettirg closer supervision, while 
those students .fwthar along in .their programs were mora likely receiving less 
supervision. An exception to this pattern wereV those graduate students having 
accumulated more than 30 hours. For them, supervision was close. This is 
probably indicative of the fact that many in this group were either doctoral 
students or were at an advanced stage where the only task remainirig was^ the 
completion. of a thesis or dissertation. The full-time graduate student appears 
to be getting closer supervision than does the part-time student. This observa-- 
,tion appears reasonable. However, when we Examined the on- versus of£=campus 
studentSj^a puzzling difference was found. Namely^ the^ of f -campus student 
more of ten reported 'receiving veryj close and continuous supervision while the ^ 
on-campus student was mote likely -To say that he. or she was receiving minimal . 
supervifion* This may be explanable pn the basis that when the off -campus 
student comes onto campus^ it is to obtain guidance oh a project or research. 
On the other hand, on-campui students, by virtue of being here on probably an 
almq^ dail}^ baais^ are more likely to perceive the Interaction with faculty 
as intermingled with a number of other activities in addition to the preparation 
of a resfearch project. On balance^ our sampla of graduate students desired to 
receive rather clofee superylaion on their major research effort. The data 
strongly suggests, that the least preferred situation is one in which miniioal ' 
help is obtained from the faculty member directing the thesis, dissertation, 
or project. The following proportions represent the r illative nimiber pi 
students at each degree level who s^ld thaV they were presently engaged in ' 
|ome phase of a research project^ thesis, or dissertatloni 
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■ : Lavel , Percant .Engaged in Rasearch 

Master 8»6% 
Specialist.. 21.8% 
Doctoral • 37 , 5% . . 

Other . , ■ : / 3,2% . . 

In all, 154 students, or 9,9% of the total 'sample, indicated that they were 
involved in this kind of activity at the time the survey was conducted^ 

As far as internships were concerned, a total of 86 sljdents or 5*5% of 
t'le entire sample indicated that they had been or were presently involved in 
this form of educational experience. This, group was asked to indicate its 
level of satisfaction with five dimensions of internships. The group proved 
^ to be most satisfied. with the actual experience gained during the course of 
the internship* They were next most satisfied, with the degree of relevancy 
■of this experience to their general educational and career goals, Thesi 
were followed by, in descending order of satisfaction, the length 'of the ^ 
Internship, the supervision received, and the advan^ed^or preparatory planning 
which took place. 

Foreign Students ^ ^ ; 

An open-ended item was included in the. questionnaire expressly for'use^by 

the foreign students at Western so that we might gain some information about ' 

the specific problem areas facing this 'group. The reader Is referred to Table 
. 3-H for an enumeration jbf the specific problem areas. Clearly, the three areas 

of greatest difficulty as perceived by this group of students were d leer imina- 
.tion, language barrierSp and finances, A total of 41 foreign Itudents answered 
^this particular item,^ It was perhaps encouraging that 25% of the eonmients 
indicated that no problems existed, this being the largest single category of 
response, ; " 

. ■ ■ ' IB 
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Overall EvaluatlQn 

A set of six questions was used ±n an attempt to solicit some fairly 
ea^llcit raactions from the graduate students about within an evaluative, 
frame of reference, Table/3=I provides data on the reasons stated by them 
as to why they had originally selected Western in preference to sbme other 
school. These reasons were ^categorized through a content analysis, and are 
listed by descending frequency of mention. As with almost all of the open-- 
ended type of items, any given respondent could, have made several statements 
that subs equently, would be coded into several distinct categories. Interest^ 
ingly enough^ the most frequent reason for choosing WMU (accounting for just 
over 48% of the total numbfer of reasons given) was because of location and 
Its.-related convenience. Sharply falling off In frftquency of mention, but 
connected with the nature of our academic programs, were reasons associated./, 
with features such as some specific program of" study, or the geheral quality 
or reputation of the school, its faculty^ and programs. These, accounted for. 
another 26% of the coraents made, Almbst. llX indicated that their selection, 
was at least partially based upon having been a student at Western prior to 
pursuing graduate wor^. Other reasons were associated with relatively 
pragmatic matters such as cost, aceeptahce into the graduate program, and . the 
availability of courses at convenient times. 

When asked to retrospectively assess the wisdom of their choice of WtfU, ^ 
90% Indicated that they were "pretty sure" or "definitely" sure that they had 
made the ^best decision. Only 10% said that they were "sure" or at least 
"pretty sure" that they had made a poor decision in coming to Western, this 
latter group was additionally asked why It held the opinion that it did; namely, 
that their choice of WMU had been poor. One hundred and fifty-one studentW in 
this group provided 164 statements which then were categorized into eight areas. 



This enumaration appaars in Table J^J. By far tha graatast proportion of 
reasons, given stamied from a dislike for soma aspect of the academic progfam. 
In passing, one may note that, while a feature of the academic program was 
not the predominant reason why students originally were attracted here, it ' 
was the major reason why studants later regretted having gone to WMJ. Other, 
but relatively minor* reasons relate to faculty, fellow students, facilities, 
and the University as a whole. - . 

While admittedly not often in a position to answer this question on truly 
objective grounds, the graduate students were nonetheless asked to give their 
opinions about Western's graduate program compared to that of other schools. 
The differences between .major analysis subgroups appeared trivial. The general 
and predominant response pattern was thpt Western was better ^than some schools, 
accounting for 61% of.: the answers. This Was followed by about 2B% replying 
that WIp was better than most. Much smaller ■ numbBrs of students Indicated 
that- Wea tern was poorar than Wny (7.2%) • that Western was the-best '(2.2%) ; or 
that^lt %faa one of";the poorest (0. 4%). On balance, the data suggested that the 
instltutlbn was perceived in a generally favorable' light when being contrasted 
to other sqhoolri. Very few students, however, actually regarded WMU as either 
the best or\ the worst. ' 

The finJal two .items in the 'survey asked the atudents to review their 

-\ ' . ' . " ■■■■■ " ■ ' 

experiences t'^ date and to select out what they believed to be the best and 

least desirable features of the graduate program here at Western. The rasult- 

ing statements \were first content' analyzed so th^t they could be assemblad into 

fairly meaningful clusters. ThisUata is summarized in Tables 3-K and 3-L. 

The response catagorles' are listed in order of frequency of mention. While 

differences in the two lists are obviously_pxesent, it is also true that 

certain parallels existed. That is,' the same factors or characteristics of 
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the school (e.g., courses, faculty, flexibility in planning and scheduling, 
meeting of educational needs) were mentioned by some students as the best 
feat are while others mentioned the same area as the worst feature of the 
graduate program. Differential frequencies of mention tend to provide some 
indication as to the extent to which that particular aspect of the program 
triggered positive or negative reactions. For eKamplej, statements mentioning 
faculty as the best feature represented 17.3% of the total nwber of s.tate-- 
=raents made, while this same factor was referred to in only 9,4% of the 
statements about the least desirable, features in Western's graduate program, 

SUmiARY OF TMNDS 

While it is difficult to integrate . the results of an omnibus Questionnaire 
of the sort used in this studyj it was possible to discern ,^ome apparent trends^ 
which probably warrant explicit^ mention. 

With respect to the student subgroups used for analysis , ^.the following 

generalizations are offeredj although some exceptions clearly can be noted in 

the datai . ■ ^ 

Students who are not wor.king toward a specific degree tend to have 
lower levels of satisfaction than those who are doing so. 

Levels of satisfaction tend to increase as degree level advances. 
The doctoral student appears to, be somewhat more positive in 
attitudes Overall than does the master's student, for eKample. 

As acc^ulative credit hours Increase (i.e., the longer a. student 
has been in graduate school) , the level of satisfaction tends to 
also increase. ' 

4. ^ The full-time student generally tends to be the somewhat more 
satisfied person when compared to his part-time colleagues. 

5. The on-campus^simdent, in overail terms, manifested somewhat more 
pusltive attitudes about the University than did those studying 
off campus. Tor example, the latter as a rule were less iat^sfied 
in the area bf facilities and services , presiwiably because of a 
simple reduction in access to them. 



SOm CONCLUSIONS 



To the extent that the sample in . fact represented the graduate student 
population at that point in time, certain conclusions may be drawn from the 
survey data, ' , 

1, While gradesj interviews, and letters of reference were generally 
^ viewed as useful means for the assessment of applicants, test 

instruments such as the GRE, ATGSB^ and MT were more likely viewed 
as .Irrelevant , These devices perhaps are in need of evaluation 
from the standpoint of establishing their validity in the screening. 
- processt " . / 

2. Research as a career activity clearly seemed to be a minor key goal ' 
/ for the great majority of graduate students at Western, and. likewise 

the faculty were perceived by them as not spending very much of their 
^ time in research. The University was not, regarded as a research-- 

oriented institution^ even at the *^^raduate levfl, 

- 3. To th^ extent to which financial . aid in the form of loans miets 

'only.;a portion of one* s total needs, the aid thus provided through 
the 'University appeared to be relatively adequate. However, students 
were dissatisfied with both the tuition costs and the limited 
availability' of assistantships, 'Since these have an interrelated - 
cost impact upori the student, steps should be considered which might 
contribute to increasing the actual number of assistantships awarded,. 

4, The English , Qualifying Examination is one of those requirements 
which generally can be eKpected to elicit negative reactions from 
the students who must take it. Its purpose .and content should be 

^ reviewed for .possible modifications as.:to form, .usage, and /the 
time of administrationp - 

5, A majority of. our sample of current master *s and specialist 

^ students indicated, plans to continue their education (50. 3%. and 
81.8%, respectively). The bulk of these individuals did not yet 
know where- they would ^-at tend to pursue this additiohal work. Those 
. who had made such a decision, howevers^ iaid that they wbuld remain 
at Western in a-ratio ro.ughly ranging from 2 or 3 to 1, We should^ 
examine the extent to which the University might, wish to encourage 
those who are undecided to continue at Western, " 

6, Increasing the ways in which greater service could be extended to 
the off-campus graduate student clientele appears worthy of further 
exploration (n view of ^thei: frequently lowers satisfaction levels ' 
in the area of facilities and services. ' " 
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7* Fur.thar changes to the grading proaedures and practices do not seem 
especially warranted in view of the students' general level of satis^ 
faction in this area. However^ concerted attention apparently needs 
to be directed at both increasing the opportunity for graduate students 
to forMlly evalimte .their courses, and in providing an. appropriate ^ 
orientation for new students to their departments and the University* 

8, While part-time studarits taking graduate level courses for reasons 
other than obtaining an advanced degree cannot be characteriEed as 
alienatedj the data does suggest that th;:s group tends to be generally 
less satisfied than others with facets qf the graduate .program at 
WesternT A closer examination of this particular group of students 
seems warranted in terms of identifying potentially unique sets of . 
goalSi needs* and circumstances that affect the adequacy and appropri- 
ateness of educational services being delivered to .this particular 
group by the University, 
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TMLES 



TABLE NO, 1 ^ Damographic Characteristics 

TABLE NO, 2_ Response Percentages for Major 

t= Analysis Categories 

T^LES 3'A through 3-L Response Categories, for Open- 

V ended Survey Items 
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" TABLE NO. 1 ' 
; DEHOGRAPHIC CHARACTERISTICS 
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Sample 

_N_ % 



Population 
N % 



Sax 

Mala " " 
Female " ' = 
. 0 ^ 

Dagrea Ob j actives 
tostars 
Spaciaiist 
Doctorate 
Cartif icatidn 
None (specified) 
- Othar 

Stata of Residence 
Michigan 
Other state 
Outside U.S. A. 



Present Work thru Continuing Education 

Yes ' ■ " 

No ' 
\ 0 . 

Enr oilmen t S tatus 

No hours indicated 
; 01-08 hours . 

09 or mora^ hours * 

Currlcular Distribution 

Gollege of Applied Sciencas 
Homa ElcouoplCB. (HIG) 
0ccupation41 Therapy (MOT) "' 
Operations Research (ORG) ■ 
, Paper Science & Englheerlng (PSl) 
lechnoligy (TEC) 

Teaching of Distributive Ed. (TDE) 
Teaching! of Home Economics (THE) 
Teaohing\of Industrial Ed. (TIE) 

College Total 



758 

801 

1 



1,356 
128 

. 2 
. 74 



. 392 
1,103 
65 



ll 

1,124 
399 



48.59 

51.35 
.06 



1,240 


79.5 


, 55 


3.5 


80 


5.1 


39^ 




52 1 


\ 11. 9 











86.92 
5.21 
=0.13 
4.74 



25.13 
70.71 
4.17 



0.71 
72.05 
25.58 



1,856 
1,338 



2,4'48" 
82 
™134 



530 



2,756 
311 
127 



il,139 
3,194 



2,156' 
.1.038 



58.1 
41,9 



76.6 
2.6 
4.2 



16.6 



86.3 
9.7 
4.0 



26.3 
73.7 



67.5: 
"32'. 5 



26 


1.67 






6 


9.5* 


13 


10.7 




15.9 


20 


16.4 


i 


" 1.6 


1 


0.8 


' 2 ■ 


3.2 


6 


■ 6.6 


21 


33.3 


38 


31.1 


2 


3.2 


3 


2.5 


4 


. 6.3 


7 


5.7 


17 


27.0 


32 


26.2 


63 " 


' 4.0 


122 


3.8 



Percentages Wepresent the proportion of students in a curriculum within the 
college;, Tha College Total le the proportion of the sample found in each 
college, ^ , ■ 99 



DEMOGMPHIC CHARACTERISTICS 
(Cont'd) 



Sample 



Currlcular Distribution ^cont'd) 
College of Arts 4 Sciancea-Humanities 



CoBmunication Arts & Sciences (CAS) 


31 


37.4 


English (fiNG) 


16 


19.3 


Languages (LAN) 


• 9 


10.8 


Spaech Pathology (SP.G) 


23 


27.7, 


Teaching of English (TOE) 


A 


4.8 


Division Total 


83 


5.3 



Collage of Arts ^ Sciances-Scianek 

Biology (BIO) 

Chamistry (Q^^ 

Computar Science (CSC) 
: Earthr- S^cienca (ESC) 

Geography (GEO) 
_ Gaology (GLG) . • ^ 

MatKamatics 



. Psychology (PSY) 

Schbol--P:sychology (SPY) 
Science Education (SCD) 
Statistics (STA) 
Teaching of-|iathematics 
Teaching ofJScierice (TSI) 

/ Wvision Total 

College ol Arts: a Sciences-Social Science 

Anthropology (ANG) ^ 
, Economica (ECN) 

History (HST) . ^ 

^ International Bt Area Studies (IAS) 
. . Medieval Studies (M^) 
^ - Political Science (PSC) " 

Social Work (MW) ■ . 
\ . Socio;logy (SpC) \ ' ■ 

Teaching, of Social Scienca (TSS) 

/ Division Total 

College of Business 
Accountancy (ACT) 
/Business Administration (MBA) 
I Teaching Business Education (TBI) 

College Total 



/4 

15- 

1 

4 

9 

3 
13 

6 
88 
10 
26 

3 

3 
17 



232 



30 
134 



14.7 
6.5 
0.4 
1.7 

3.9 

i;3 

' 5.6. 

2.6 
37.9- 
, 4.3 
11.2 
1.3 
1.3 
7.3 
14.9 



22.4 
8.6 



Population 



IS 














1 9 R 






Q 




180 




58 


12. 8 


32 


7.1 


8 


, 1,8 




1.3 


20 ' 


4.4 


11 


2.4 


32 


7.0 


14^ 


3.1 


180 


39.6 


20 


4.4 


25 


5.5 


5 


1.1 


11 


2.4 


32 


7.1 




. 14.2 



10 


6.1 


27 


7.9 


' 15 


9.1 


33 


9.6 


19 


11.6 


^44 


12.8 


14 


8.5 


33 


. 9.6 


5 


3.1 


9 


2.6 


19 


11.6 


31 


9.0 


40 ■ 


24.4 • 


' 96 


27.9 


.30 


.18.3 


60 


17.4 


12 


7.3 


11 ■ 


3.2 


164 


10.5 


344 


10.6 


10 


7.5 




" 5.0 


94 


.70.1 


204 


72.9 



. 62 
280 



22.1 
■ 8.8 



■ DEMOGRAPHIC CHARAfrTERISTICS 
(Cont'd) . 



' Sample 



■Currlcular Distribution f^^^^^, 

Gollage of Edueatlon 

. Audib- Visual Media (AVM) ' 
Blind Rehabilitation (HTB, Om) 
Counaallng-Personnel (c-^p) 
Educational Laadership . (EDL) 
. Spaclal Education (SPE) 

Teaching .m Cottraunity Collage (TCC) 
Taaching the^ Culturally Dsprlvad (TCD) 
Teach^g^ in Elementary School (TEL) 
^ Teaching, xn Junior High CWH) ' 
Teaching Physical Education (TPE) 
. ^ Teaching of Reading (THE) 

Collage Total 

College of Fine Arts ' 
. Airt (AM, MFA) ^ . 

Muaic (MUG) ^ 
\ " Teaching of ' (TAT) 
V ^Teaching of Mualc (TMU) ^ 

^ ^ college' Total 

The Graduate. College < f,. 
Llbrarlan^hlg^ (LiG) ^ - 

Other ■ \ 

Non-Degree (ND) . > - ^ 

Parmlssion 5o Take Clasl^a (PTC) - 
Guest Matriculanf (GM) - 
Profeaslortai Improvement Program (PiP) 

Other Total 







22 


\ ^ 
\ % 


23 


\3.5 


156 


24.0 


108 


i6.6 


51 


. 7. 9 


27 


"4.2 


14 


2.2 


115 


17.7 


12 


1,8 


20 


3,1 


101 


. 15,6 


649 


41.6 


9 


.23,7 


14 , 


36.8 • 


5 


13.2 


10 


'26.3' • 


38 


'2.4 



104 



- 74 
17 

, 1 

93 



20-24 

25-29 ■ - 

30-34. 

35-39 

40-44 

45-49 

50-54 

55 or over 
0 ■ , 



433 
571 
233 
119 
76 
53 
25 
14 
36 



6.^7 



79,5 
18,3 
1,1 
1,1 
6.0 



27.76 
36.60 
14.94 
7.63 
4.87 
«3.40 
1..J60 
0.90 
2„.3l 
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Population- 


N 












50 




45 




315 


in ? 


167 


1 A n 

^■Q 9 U 


76 




75 




25 


2.4 


10^ 


inn 


•13 


1.3 ■ 


41 


3.9' 


131 


±d • b 


1,042. 


32.7 


" 22 




2,9 , 




= 8 • 


10.7 * 


1| 


21.3 ' 


75 , 


2.4 


169 , • , 


5,3^ 


392 


74 . 8 


108 


20.6 • 


2l' 


4.0 


3 


0.6 


524 • 


16.4 
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DEOMGR^HIC CHARACTERISTICS 
. (Cont'd) 



Sample 
N • % 



Marital Status 
Single * 

.Harried . 

0 



591 
867 

298 
4 



25.06 
55.58 
19*10' 
0.26 



Race 



Black 

Amarican Indian 

Oriental 

Spanish 

White 

Other 

0 ^ 



Employmaftt Status 
Employed 
Not employed 
Other 

0 ■ 

Holding Asslstmtshlp 
T Yes 
No 
^0 

Holding fellowship 
Ye:S 

Previous Degree, 
Bachelors 
' Masters- 
.Specialist 
Doctorate 
Other 
0 

# i-' 

Internship 
TheslB/DlssertatlQn 



49 

1 
16 
6 

973 
3 

512 



1,169 

368 
5 

. 18 



137 
1,119 
304 



95 
1,387 
78 



1,313 
205 
'3 

1, 
3 
35 

86 

154 



3.14 
0.06 
1.03 
0.38 

62.37 
0.19 

32.82 



74.94 
23.59 
0.32 
1.15 



8,78 
71.73 

19.49 



6.09 
88.91: 
, 5.00 



84.17 
13. 14 
0.19 
0.06 
0.19' 
2.24 

'5.50. 

9.90 
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DEMOGRAPHIC CHARAtTERlSTICS 
(Gont'd) ' . 



Cradlts Ac cumulated Off Campus 
1-6 — — 

7-12. ' . 

13-18 

19-24 ' 

25-35 ^. 
36-50 

51 or nore , . , ' 

None (specified) 
Other sc'hools 

Accttnulated Houra co Date 
■ . None ^ ■ J 

2-15 hours* "■ 
. 16-30 
• ' 31-60 " . 

61 hours or more 





Sample 




% 


284 


18.21 


146 


9.36 


66 


, -4.23 


27 


1.73 


8 




1 


, 0.06 


2 


0.13 


. 399 


/ 25.58 


. ■ ,3 


0.19 


624 


"40.00 


262 


' 16.80 


691 


' 44.29 


380 


24.36 


177 


11.35' 


34 


- 2.18 


16 


■■ . 1.03 



\ 



Jam \ 
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mm NO. 2 

ISPONSE PERCITAGES FOI MAJOR M8IS CATEGOHES 



Ml IIEl Pi^'D' Degree 
SECTION 2. Satisfaction with Academic Prograi. ' ' 



mmi OBJECTIl ACCUM, CIDIT HOUl 

tm Blank 

or 0 14 10-30 30+ 



mm ciDiT Houi 



Slank 



9 or 



PROGMM 

LOCATIOIf 
On Off 



H ^;30 30+ mJ^' 1|^ mt gaMpui Cangus 



iUe aQVlilllg JL nCilVi 


(1) 


59 


Ik 


82 


38 


61 


65 


^ 70 


80 


41 


69 


69 


63 


69 


about ly acadtslic 


(2) 


11 


Ih 


17 


14 




24 


27 


18' 


53 


23 


28 


21 


47 


prgpai ,i 

=j 




4 


2 


1 


28 


14 


11 


. 3 


2 


- 6 


, 8 


3 


16 , 


4 


Thi frftguancv with which 








0? 






5b 


d2 


ti 


53 


58 
38 


65 . 


61 


59 


coittaei I need an 


(2) 


39 




30 ' 


29 


39 


41 


36 


31 


44 


33 


32 


39 


offirid ^ , ^ 


(3) 


2 


2 


0 1 


12 


8 


3 


2 


2 


3 


4 


' 2 


' 1 


2 


Thi ovirill cofttent orv^ 


\i>} 






11 




/3 


■IE 
IJ 


15 


79 


57 


76 


- 

U 


75 


75 
24 


ly prograi 


(2) 


21 


la 


23 


16 ' 


17 


19 


24 ' 


19 


43. 


19 


23 


14 




(3) 


2 


2 


0 


22': . 


,8 


6. 


., 1 


2 


0 


■5 


1 


11. 


■ 1 


Thfi "cori" 'tiauirements 


fl) 


.66 


Ik 


ly 


JJ 


,00 


DD 


oj 


/U 


43 


65 


68 


58 

21 


68 


In my prograi 


(2) 


30 


Ik 


29 


16 


23 


25 


i1 


27 


AQ 
4? 


■ 11 


28 




(3) 


k 


2 


' 1 


31 


11 


9' . 


k 


3 


8 


a 


3 


15 


■ 4 


Thi ssquanca of coiiriis' 


(1) 


n 




Ik 


55 


62 


69 


n\ 


79 


48 


72 


68 


70 


70' 


■ in iy prograi 


(2) 


18 


11 




11 


18 


15. 


19 


14 


46 


14 


22 


11 


■ 19 




^(3) 


9 . 


1 . 


8> 


i 34 , 


20 

■A 


16 


. 8 


1 


6 


13 


10' . 


19 


11 . 


initructipnal faeulty 




-82- 




-80- 


-82.„_. 


■ Ji_ 


-jl: 


- J&' 


81 ' 


77 


81 


?9 ' 


82 . 


i 

79 




(2) 


.18 


22 


19 


,18*' 


13 


19 


22 


19 


23 ^ 


IB 


21 


16- 


-21:- 




(3) 


0' 


2 


_ 1 


0 


2 


0 


0 


0 


0 


1 


0 


2 . 


0' 


Grading prQcedureSj - 


(1) 


ai 


80 


?4 


. 11 


83 


80 


.80 


?a 


69 


82 


77 


85 


78 


policies, and 


(2) 


18. 


18 


25 


21 


14 


19 


20 


21 


31 


17 


22 


14 


^21 


practicis ' 


(3) 


1 


2' 


1 


2 


3 


1 


0 


' 1 


0 ^ 


1 


^ 1 


1 





(l)^ very S fairly latiifiid : 

id ' I' ■ 

ERIC 



(2) - not bpicially satisfisd h (3) = doesn't pertain to me 
very disiatisfiid . ' 

28 . 



REePONSE PERCITAGES FOR MMofte-tlJ^GORlES (Cont'd) 
DIGEEE OBJECTIVl ■ ' ACCUM. CREDIT HOURS "^mff 



The length of my |rograi 
lii cradit hours 



The fleKlbility I have 

in planning ly own 
' prograni of study 

Tht opportunity to 
' foriiUy avaluate the 
coursts I take 

Tht tuition rate 



The'ilze of ths stipeiid 
(pay) for asslstantshlp 

•The Ifflount of work I m 
required to perforin in 
the psiitantshlp* 

ivailablllty of an 
■ assistantship* 



(i) 

(2) 
(3) 

(1) 
(2) 
(3) 

(1) 
(2) 
(3) 

(1) 
(2) 
(3) 

(1) 

m 
■d) 

'.(2) 









Non 


Blank 








nil 

Blank 


Mi 


Spic, 


Ph.D. 


, Degree 


or 0 


1-9 


10=30 




or 0 


S9 

10 ■ 


82 


87 


' 68 


82 


84 


89 


88 


71 


16 


, 12 


7 


9 


10 


in 


in 


1 


2 


1 


25 


, 9 


- 6 


1 


2 


■3 


69 


82 


80 


58 


65 


67 


M 


1 0 


AT ' 


28..^ 


16 


20 


23 


25 


28 




Li 




3 


2 


0 


19 


10 


5 


^ 3 


1 


' 3 


53 
41 


67 


53 


49 


48 


53 


53 


59 


' 38 


'29 ' 


43 


38 


31 










6 


4 


4 


i3 


. 19 


■ 5 


3 


5 


3 


54 
43 


48 
3? 


63 
33 


52 
• 47 ^ 


47' 
50 


44 


J^ 
41 


Oh 

33 


51 

, 46 


J 




4 


1 


3 


3 


5 


3' 


. 3 ' 


60 


45 


62 


100 . 


63 


56 


61 


63 




,40 


55 


38 


0 


35 


44 


39 


37 


25 


79 ■ 


71 


90' 


71 


82. 


77 


77 


87 


44 


21 


29 


10 


29 


18 


23 


23 


13 


56 



(1) 39 

m 61 



pripiration* 



H 

86 

9 
5 

69 
26 
5 

S3 
40, 
1 

54 
43 
3 

37 

43' 

77 
23 



PROGRAM 
IS LOCATION 

9lr--i45^ Off 
fflore Ganipug ^ 



87 

12 
1 

70 
26 
4 

57 
38 

' 5 

52' 

4r 

7 

63 
37 

86 
14 



84 

a 

■a 

63 
25 
10 

52 
39 
V 

49 

47 
4 

62 
38 

71 
29 



86 
12 
2 

70 
27 
3 

55 
39 
6 

55 . 
•41 
4 

59 
41 

80 ^' 

:2D 



50 hi 
50 38 


31 
69 


39 3 
61 6 


iS '40 52 . 
'5 60 48 


27' 38 45 
^3 62\ 55 


' 18. 


42 
' 58 


80 82 
20 18 


100 

0 


78 7 

22 2 


6 77 82 
4 23' 18 


BO 77 79 

20' 23' 21 


. 89 
11 


79 
21 



* Pircentaies based upon only those studenti who checked alternatives 1 throuph 4. 



(1)^ viryi fairly, satisfied 



(2) ^ not espiclally satisfied h (3) « doesn't pertain to le 
■ very disiitisfied ... ' : 
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ISPOiE PERCEHTAGES m%m MALYSie CATEGOHES (Cont'd) 



DEGREE OBJECTIVE , ACCl. CffiDII HOURS 
Non Blank 
Ml !Ml '^IMl Depee or 0 1=9 10-30 30+ 



Based upon yom: ixpiflinca 
thus far, how would you rate 
your dspartpnt's faculty with 
rispect to the following! 



CIEENT CIDIT HOURS 
Blank 9 or 

or 0_ 1-8 mori C. 



ite«fl^ of their (1) 


79 


66 


70 


'76 : 


77 


78 


79 


76 


69 
31 


11 
23 


82 
17- 


field ^--^ 


2 


11 


34 




u 






21 








0 


J ' 


0 ■ 


Q 


0 

V 


rt 


n 
u 


u 


n" 
U 


0 . 


1 


Taiching ability 


. (1) 


40 


30 


"if" 




46 


40 


36 


37 


13 


41 


37 

54 




(2) 


53 


59 


■ 69 


51 






54 


58 


65 


53 




. (3) 


? 


11 


: 4 , 


7 


7 


5 






12 


6 


'9 


Prdductivity (pub 


lish- (1) 


37 


31 ■ 


35 


38 


40 


38 


33 


40 


34, 




a 


ing, creative wor 


ki, (2) 


54 


61. 


57 


57 


52 


57 


56 


51 


if 


' 56 


.51 


etc) 


(3) 


^ 9 


^ a 


'8 


5' 


B ■ 




11 


9 


14 


a 


10. 


Risiarch skills 


(1) 


4? 


33 


48 


48 


49 


46 


45 


48 


(134 ■ 


' 47 , 


47' 




(2) 


48 


63 , 
4 


, 47 


30, 


48. 


, 52 


48 


47 


39 


49 


47 




(3) 


5 


5, 


t 


3 


2 


7 


5 


7 


4 


6 


Hilpfulnesi to st 


udsnts (I) 


58^ 


58 


: 60 


51 


62 


53 


51 


60 


44 


57 


62 




■ (2) 


37 


36 


35' 


■ 42 


^ 34 


41 


37 


36 


41 


38 


33 




(3) 


5 


6 


5 


7 • 


4 . 


'6 


5 


4 




5. 


'5' 



'(1) * ixceliant 



(2) ^ fair 



(3) = poor 



RESPONSE PICENTAGEB FOR MAJOR ANALYSIS CATEGORIES (Cont'd) 



DEGIE OBJECTI-1 

M Blank 
M.A, Spec, |h.D. Dearee or 0 1-9 10-30 30+ 



How iuch sncourageient have 
you riciived froi faculty 
meiflbirs 



PROGRAM 

ACCUM. CREDIT HOURS CUEEINT CSEMT HOIS LOCATION 

' 9 or On'' Off 
Dore Gamp us Cainpus 



Blank 
or 0 



ffleitingi 



To preslnt papers, 



,(1) - great deal or lodirati : 
incourageient 



(1) 43 61 


64 


43 : 40 3? 


46 63 ■ 35 


40 58 


37 


48 


(2) 44 31 


31 


^' 28 3? 43 


45 32 , kl 


43 36 


38-. 


42 


(3) ^.,13 ' a 


5 


29 23 20 


9 5 18 


1? 6 


25 


10 


(1) 28 42 


/32 


21 32 28 


26 32^ 11 


25 38 


27 


30 


(2) 50 • 43 


SB 


35 38 42 


' 33 54 50 


48 50 


39 


51 


(3) 22 15 


10 


, 3i 30 30 


If 14 23 ■■ 


27 12 


34 


19 


ti . : (; 


!) = m 


all aiount or no 


(3) ^ doesn 


't pertain to 


me 





eneouragenient 



What, area lost nearly represtnts the kind of pr?paratlpn you are seeking? Indicati the extent to which 
your prograi provides opportunities for that type of professional preparation. 



you believe 



Teaching only 

, Opportunltes 'for 
preparatign 



37 21 6: 

(1) 78 57 50 

(2) 17 29 17 




' Opportunitiis for . 
.preparation (2) 27 

(3) a 

(1) ^ ixcellsnt or good 



ERIC 



63 41 44 38 19 

78"' 82 77 76 76 

16 - 11 ■ 19 ' 19 16 

6 ,7 4 5 8 

' 0 2 , 1 2 1 



71 .64 
18 18 
11 18 



37 



,22 
14 

0 

100 
0 
0 



44 


21 


58 


2? 


79 


" 71 


80 


74 


17 


18 


16 


19' 


4 


11 


4 


7 


1 


4 


0 


3 


68 


60 


58 , 


68, 


24 


32 


33 . 


25 


8 


8 ■ 


9 


7 




K18P0NSE PEECITAGES FOR MAJOR ANEYSIS CATEGORIES (Cont'd) 



1: 



DEGREE pjECTIl 



ACCUM. CREDIT HOURB 



CURINI CREDIT HOURS 
Blank 9 or 



Mi Mi Ml' Degree or 0 1-9 10-30 30+ or 0 



Teaching and ri§4arch 

\opportmiitis for 
preparation 



AppUcitiona (adainl- 
stration)^tc,) 

Opportunilss foe 
preparation 



(1) » excellent ofv^good 



21 = fair 



[3) - 



s: 



3.. 



of FacilitiiS and Servicis 



Cooparation and iasistanci-(l) 34 

,= of Thi Graduate CoUags (l) 54 

Office* " (3), 12 

Availability of courses, (1) 11 

in the Spring and '(2) 45 

ttrni* , (3) 43 



. PROGRAM 

LOCATION 

On Off 
1=8 ffibre Caipui Camus 



23 





20 


.29 


% 


10 


'20 


18 


19 


22 




1 7 
LI 


11 


y 


(1) 


m 


83 


83 ' 


Ik 


, ?5 


n 


'68 


?3 


50 






10 


(2) 


25 


1? 


10 


11 


■20 


20 


26 


23 


30 


24 


.21 


(3) 


5 


0 




k 


4 


3 


6 


4 


' 10 


4 


5 


0 




38 


50 


51 




'33 


32 


38 


56 


29 ■ 


35 


45 


2) 


(1) 


69 




80 




J5 


55 


58 


n 


33 


?0 


?4 

21 ^ 


75 


(2) 
(3) 


24 


14 


^ 14 




19 


28 


22 


21 


50 


22 ^ 


19 
§ 


■I 


■1 


6 


I. 


5 


6 


^ 10 


3 


'11 


' 1 


5 



49 


■ 41. 


40. 


3? 


34 


35 


41 . .. 


^28 


35 


3? 


41 


53 


52 


SO 




33 


53 


4^4 


54 


^53 


10 


5 


i 


13 


9 


12 


5 


28 , 


11 


10 


10, 


12 


13, 


10 


9 , 


: 13 


■ 14 . 


9 

4?.. 


12 


12 


51 


^2, 


35 


45.' 


46 


4? 


53 




44 


39 


36 ' ^ 


, 31 


45 


.45 


40 


33 


44 


' ^0 


44 


31 


25 ■ 


21 


2L 


18 


24 


23 


30 


. 19 


31 


48 


' 45 


51 


42 


4? 


45 


kl 


. .31. 


45 


48 


21 


29 . 


28 


'3? 


35 


Jl 


25 


'33 


36' 


' 21 



Availability of courses (1) ,22 
I iisid ia the ivinings {2) 45 
or on Saturday* , - (3) , 33 



* Parcantaiei .based upon only those students who ehickid altirnativii 1 through 3. 

{1} - very adequate (2) Mairly adequate > (5) - not adequati 



3?' 
55 



15, 
51 

34 

16 
53 

31 



70 

23 
5 

42 



68 



35 
54 
11 

,10- 
44 
46 

23 
42 
33 



36 



mm PERCENTAGES B^OR .^iAJOR ANALYSIS CATEGORIES (Cont'd) 

MGREl OBJlCTiVE ^ ACCOM. CREDIT HOURS ^ « CREDIT HOURS ■ LoS 

' Non Blank Blank . 9 or ' On Off 

'M'M Eh .kL Mi Gafflgus Campus 



• ■■ * ■. ■■ 


Ml 


, .Spec. 


Ph.D. Depee 


or Q 


W 


t 

Oppot^unlty to coiplits 


(1) 24 


23 , 


: 27 36 


21 


30 


ioins portion of ly grad (2) 38 


3? 


^47 ' 42 


40 


37^ 
^ 33 


propai through off- 


(3) 38 


40 


26 22 


39 


caipus coursei*' 












Availability of ussful jc 


'b(i) 19 


37 

J I 




1/ 


21 


infornation in ly field 


(2) 45 


. 22 


39 43 


^ 5r 


42 


froi thi Carier Plannin 
and Placeraent Of fie©*' 


g(3) 36 


41 


43 29 


32 


37 


^ \^ deptfftment as a soUrce (1) 24 


24 


If 

15 15 


24 


17 


of useful job infona- 


(2h44 


42 


' 53 53 


48 


47 
36 


tion* ' 


(3) 32 


34 


, 32 ' .32 


8 


Availability of off- 


'(1) 13 


39 


31 17 ' 


28 


31 


campus housing . , 


(2) ^49 ' 


' 56 


40 55 


49 




facilities* , - 


(3) ■ 11 


' 5 


29 28 


23 


25 


Access to study faclll- - 


(D\4l' 


35 ° 


41 '46 . 


•35 ' 


45 


ties (quite study space 


(2) tr 


■ 46 


43 ' 39 ■ 


17 


39' 


such as carrel^)* ' 

/ \ 


& li; 


: i9 


16 , 15 


18 


16 ' 


Availabllicy'to typing 


(1) 19' 


-24 


20 24' 


2r 


23 


services when needed* 


(2) 34 


41 ' 


' 41 - 24 


32 


34, 


V 


(3). 47 


33 


39 52 


A7 


43 


Availability of duplici- 


(1) 32 


38^ ' 


25 30 ' 


30 


33 ' 


tion Sirvlcis whin . 


(2) 45 


34 


46 ' 48 


■ 46 . 


49 


niided* : 


,(3)' 22 


U 


29 ^ 22 


, 24 




'I 










IB 


* Pircentages basid upon only those 


students who chicked alternatives 



■9 : 


25 , 


32 


35 


48 


46 ' 


41 


32 


' 43 


34 


45 


34 


' .36 


22 


48 


14 ■ 


21 


19 


24 


18 


32, 


■ 47 


39 




42 


54 


32 


42 


22 


40 



23. 


29 


12 


20 


29 


17 


24 


43 
34. 


48 

23 


44 
44 


48 
■ 32 


42 

29, 


56, 
27 


43 

33 


ii 

28 


27 


' 17 


28 


29 


25 


28 


49 


57 


'67'^ 


51 


47 


39' 


50 


23 


16 


21 


24 


36 


22 


42 


42. 


32. 


45 


35 


43 


. .41 


42 
16 




'44 


43 


' 40 


' 45 


. 40 


19 


" 24 


12 


25 


12 


■ 19 
















18 


17 


15 


■22 


■ 16 


31'^ 


19 


32 


43 , 


■ 31 


33: 


■35. 


' 32' 


33 


50 


40 


54 


45 


. 49 


37 


, M 


32 
44 


33 . 


n 


33. 


32. 


, 34 ■ 


32 


44 


52 . 


44 ■ 


■47 


^5 


' 45 
'23 


24 


23 ,, 


' 20 


23' 


11 


21 



, ERIC 



38 



RESPONSE PERCiTAGES FOR MAJOR ANALVSIS CATEGORIES (Cont'd) 



0 



Blink' ' 9 or ' On Off 
-Or 0 ' >8 Hore Canpys Caigus 







Hon 


■ Blank 




ipic. 


Ph.D. 


Digrae 


orO 1-9 


10-3Q ^ 






' 46 4f 




3? 


■ 44 


4? 


45 '47 


41 


46 


4? 


' 44 44 


44 43 


22 


10 


6 


10 9 


11 10 



37 
50 
13 



49 


40 


51 


44 


44 


43 


45 


43 


1 


1;? 


4 


13 



Availability of risiarch 
facliitlis:* 



Utar.t«ry space 29 26 38 , 35 21 31 30 35 8 30 32 34 ,8 

■ ■ f 51 56 50 51 5^ 53 50 46 ' 69 ' - 

•0) Z» 18 12 li 20 16 20 19 2r 17 23' 9 I 

Speciaiied jquiiaant (1) 28 25 31 23 19 25 2,, « 1; 25 33 26 26' 

5' 55 51 53 61 58' 45 66 52^ 





i 


52 54 


58 


63 






20 , 21 


11 


14 


Cofflputer/EDF Gapabill- 


(1) 


40 40 


'55 


38 


ties . 


(2) 


4? 45 


^ 41 


59 




(3) 


13 15 


4 


12 


Speclal jittings in 


(1) 


21 30 , 


27 


18 


which resiarch can be 


(2) 


47 ' 57 


58 


58 
'24 


conducted 


(3) 


32 13 


15 


Thi oriintation of new 


(1) 


a 22 


13 


3 


graduate students to 


(2) 


29 25 


42 


31 


the University and 


■'(3) 


63 53 ■ 


45 ■ 


56 


^their dipirtaents* . 











22 20 



16 20 

41 ^ 51 

43 29' 

i ■ 

S' 8 

32 26 







53 


19 


, 23 ■ 


17 


34 : 


: .17 


25 


53 


61 


58 


13 


22 


^ 17 


42 


18 . 


41 


48 


46 


^ .46 


10 ' 


36' 


13 


28 
51 


14 " 
36 


23 
51 


21 ' 


50 


26 


10 


14 


6 


36^ ' 


18 


29 


54 


. 68 


65 



22 6 22 



37 37 15 42 18 . 41 43 .40 ^ 41 
46 52 43^ 48 . 46 ^ .46 47 4? 47 
17 11 12 10 ' 36' 13 10 13 . ^2 



59 66 ^ 54 , . 68 65^ 53 • ' 63 



21 24-,, 21 
, 54 ' 48. 
31 22. , 31'; 

13 ^"5 . '9 
34 32 30 
■fl 



/ 



« Psrcentages based upon only tliMe studeafs »to ctiecked altetnitlvis' 1 ttoon|h 3, , 

(1) = very adequate , ■ (2) = fairly adequate , ■ ■ (3) . no^ adiquate 



f J 



iSPONSE PERCENTAGES FOR moi GATEGORIEB (Cont'd) 

BEGRIl OBiECTIl , AM cim HOUl/ '^ . 



ten Blank Blink 

TO Cimus Caapui 



Ilk Ieml Ml iiffiii slIh m m oro . ■ w 



HayiyouivitappUed (Yeim 24 1§ u ig lo in i, ' ' 

. fora lointhmgh / g ' ' . " 31 ■ 10 ^ 2S : 

,tiii Univirslty? . ^ 8^ 82 80 73 , 80 84 69' 90 -75' ; 

. " ' ■ W 13 15 ; 20' ■ .36 

■ , , ^ . i4 18 18 9 14 11 y . 24 ' 14 

lit typiof loml 

National Defense etudint 42 43 50 45 t% ,„ „ 

Loan - % ^0 39 33 41. , 43 44 42 ■ 

Short-tenn loan , . 31 19 29 1 29 %r ' 



Tuition, Paynient Plan 1 7 g 

Giiaranteid Student Loan , 13 14 19, 
igi Aid Plan 0 0 0 4 



0 2 O' 
13 16 14 



Othir 



0,0 

4 0 'J ' 4 k k, 



. ' 4 ,0 6 . a' 6. 4 

In applying for 1 loins ' (l) 89 83 92 
how iaf WIS it to (2) n n g 



iMUre one? 



100 
0 



30 


33 


. 6? 


. 31 


28' 


26 


31 


2 


2 


■ 0 


2 


1 


' 3 ' 


^ 1 


!0 


If 


. 0 


IS 


19 


12 


2D\ 














■ \. 


1 


0" 


0^ ' 


0 


'0 


3, 


■0 


3 


? 


0 


. 4 


5 . 


3 


3 


4 




' 0 


4 


4 : 


9 


3' 


a 


94 


100 


■ 91 




96 


89 
11 


2 




Q 


.9 


13 ■ 


4 



(1) ^vsry or fairly easy ; ' m - f ^i 

■ . ■ , ' t^),^ filfly or viry difficult 



4j 
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RiSPONSI PllGENTAGES' FOR MAJOR mYE IS CATEGORIES (Cont'd) 



DEGREE OBJECTS ' ACCl, CIDIT HOUl . GUMT CREDn HOURS 



■Piiiis deieribi the ixtint (1) 8 100 . 100 95 
. tg'Tirhich a loin met your (2) 19. 0 , 0, 5 
finaneial needs • 

(1) - Viry or f lirly idiquately 



SICpH 4. . Partldpatien 



i'student partici- (1) 43 53 59 45 
pation to dspartiintal i(2) 35 4? 41 55 
, lovirninci , ^ 

Graduati student partici- 

, ' pation in ioii aspiets {1) 34 38 39 44 
of goverMnce It the (2) 66 62 61 56 
Uniyirslty levtl 

Par ticipatlon In^ social (1) 44 '49 4V 40 

activities for graduate (2)' 36 51 54 ^ 60 
studenta 

Pirtlcipition in athlitic (1) 41 ,44 40 45 

or othtr recteationai (2) 59 55 60 55 
aetivitiis , ; , 

InfotMl' contacts 'with / (I) 63 ,n 69 . 61 
the faculty fflinibirs in (2) 3? 29 31 ■ 39 
my dipartient 





Blank 




9 or 




or 0 


kL 


gore 


S3 ?9 96 


. 83 


• 88 


79 


1? 21 . 4 


1? 




21 


not too or not at all adeqi 

i 


latily 




iViiiabJ.ii 


'■ t 


45 


49 




,63, ' 


55 


51 


33 34 '39 


52 


■ 

37 


30 


6] 66 61 


48 


63' 


70 


•43 42 ■ 49 


3? 


43 


43 


57 58 51 


,63 


57 


35 

■ 


40 ^ 42 43 


35 


40 


44 


60 58 5? 


' 65 


60 


56 ■ 


65 61 69 


45 


60 


75 


35 39 31 ■ 


' 55, 


40 


25 



: iD^ grilt or aofflepriiint opportunity ' ^ (2) - little or no present opportunity 

4Ser!c ' . ' \ 



RESPONSE PERCITAGES FOR MWOR MaiS CATIGORIES (Cont'd)' 



DEGll OBjECTIl ACGUM. CBEDIT HOURS 

Non Blank - 
j\ |MCj_ |h^' Digrse OfXW ,10-30 m or 0 



Dlieussions about ly 
cariir plani with 
faculty m^irg 



(1) 64 76 

(2) 36 Ik 



is to hear md aeet 
guiit lecturirs or (1) 58 % 
^ visitors who an (2) 42 44 
' prominent in ly fiild 

(1) ^ gnat or SQii priiint opportunity 

SECTION 5. Adilsslons and Assesisent 

What is your opinion about 
the usifuiniii of iich of 
thfi following in acriening , • 
applicants? 



Undergriduits grides 



Graduate Umi im 
(aptitude portion) 



(1) 85 86 

(2) 12 14 

(3) 3 o; 

(1) 40 42 

(2) 35 53 

(3) 25 • S 

(1) 14 -13 

(2) 13 20 

(3) 71' 67 



' :(i),s vary or fiirly useful 



81 
19 



64 
36 



MN! CIDIT HOli LOCATION 
Blank . 9 or On , 
l^S ffiors Canpu! 



, Off. 
Cainpus 



53 
47 



52 
48 



(2) a irralt 



^ 38 . 65 76 
36 42 35 24 



SO. 
50 



61 74 
39 26 



34 36 58 63 
46 44 42^ 37 



39 
61 



■53 : 69 
41 31 



(2) « littli; or no presint opportunity 



(3) B don't know 



54 
46 



42 
38 



70 

30 



64' 
36 





74 ■ 

, 17 


,83 


82 


86 


78 ' 


32 ^ 


82 


86 


79 

15 


85 


17 
4 


: 13 


13 


i2 


la 


13 


,14 


11 ■ 


12, 


9 _ 


4 


, 5 


'2. 




3 


4 


, 3 


6 


3 


35 


3?^ 


.37 


11 


42 


48' 


35 : 


40 


43 


37 


42 


36 
9 


31 


36^ 


36 


34 


.35 


47 


33 


40 


34 ■ 
29 


36 


32 


27 


27 


' 24 


17 


\ 18. 


27 ' 


17. 


22 


18 


14 
11 

75 


15 


17 


13, 


15 




16 


12 

,:69 


16 


14 
16 
70 


20 
62 


16 
69 


15 
68 


■14 
73 


14 ■ 
71 


21 
70 


13 
71 


14 
70 



do 



RIBPONSI PERCITAGES FOR MAJOR ANALYSIS CAtoHIES '(Cont'd)' 



DlGfflI,OBJEOT . ,,; AGCUM. CRIDi; HOURS' 
Ml Ph.D. Degree or t: 1-9 10-30 3W 



ii 12 'ir 21 
la 24 ■ 18 2? 



Lettirs of rifertnci 



mmi intirviews 



(1) = very ot fairly us 



Jlhat is your opinion abait (l) 28 

the usefulniii of thi (2) 55 

IngUah qualifying (3) ] 

Exaiinition? (4) io 



«T CREDIT HOras ■ LOCATION ' " 
Blank , 5or , On" , off' 
^ 'Ml m Caropua Qsms 



(1) 13 


•30 


26 


15 


(2) 20 


32 


^"38 


16 


(3;. 67 


38' 


36 


69 


(1) 74 ■ 


'4 

82 


82 ■ 


11 


(2) 1? 


16 


.14 ' 


. 14 


(3) 9 


2 


4 • 


15 


(1) 88 


96 


92 


84 


(2) 5 


2 




3 


(3) ? 


2 


■ 1 


13 



(2) - irrilevant 



39 
35 

a 

.18 



39 
36 
0 

25' 



22 
50 
2 

26 



(1) ^ usiful 



(2) = not usifui 

^ : ./ 



68 64 hi '52 

■73 n 74 76 

18 13 18 17 

9 . 12 ' 8 ,7 

aK86 88 93^ 

4 4 i 2 

■8 10 ' 7 5 







17 


15 ■ 


14 


" 15 . . 


18 


29, v 


'. 18 


23 


■ • - 65 


68 


54\p 




63 














73 


80 


74 


74 


■32 


16 


15 . 


^ 14^- 


18: 




11 




•12 • 


8 




67 


91 , 


85 






4 


4' 


4: 


5 


3 


9 


5 


11 


7 


(3) ^' don*t 1 


Oiow 








'24 , 
58 


/J.7 
53 


_31 


20 


29 


9 


6 


52 
6 


6L^; , 
5 


51 

T 


I 


14 


11 


14 


1% 



^1. 25 30 37, 

56 56 ^ 53 44 

5 7 5 

1? .14 10' 14 



(3) ^ resporiie not related (4) - niiicellin, 
to usifulniis 



ioug 



How would you rats the 

'■ lettiral idBisiioni (i) 14 

. standards' for graduati (2) 59 

studants at .Western in .(3)' 26 

coMarison to Qthir 



25 
51 
22 



21. 
62 
17 



20 
62 
17 



1? 15 
61 61 
20 23 



(l) -hiihirthani most or liny ' (2) ^ hlihar than sonr 



13 11 


•1 


17 


13 


11 


13 


59 53 


52 


62 


51 


63 . 


5?, 


27 23 


, 30 


, 20 


■35 


14 


29 



(3) s lower than many or'noet 



48 



' RESPONSE PERCENTAGES FDR UOR MpSIS GATIGORIIS (Cont'd)/ 



DEGREE .OBjECTIVE 



^ACCUM, CREDIT HOURS 
'Blank ' ■ , 



Mi iMk. fh.D. ' Pigree . 6£0 H ld-30"30+ 



How would you change thi (1) 30 33 ' 

gineral adaiisiona , (2) 62 58 60 

requireinints for grid (3) J 9 6' 

studinti it WestemI 



25 26 25- 32 35 
Si 64 63 61 56 
n 10 12 7 9 



' ' ' ■ PROGRAM . 
CURfflT CIDIT' HOURS ' LOCATION' ' 
Blaik ;j ^ or ' off ' 

^ kL g ; Oaipus Cabpus 



50 
40 
10 



25 41 
64 54 



18 
71 

11 



32"' 
60 

a 



(1) - raise thm substantially, 
or soaewhat 



(2) f leave them as tljey are 



(3) • lower thiffl soiewhat or 
, substiCtially 



SECTION 1. • Deeisions to Spidalizi 

Sinci atating your pro* (Yis) 9 
' gram of study within a (No) '91 
Mjor fiild, hive you 

' tvir chinied ipicialtlts : ' 
(curriculim or a]c;ea of 
concintration)? 



^ 3 5 7 10 13 14 10 

9^ W 92 95 93« ^0 8?. - 86 ' 90 



93 



8 
92 



9 

91, 



SECTION 1. Futuri JIms' 

Do you plan to. continue ' 
your iducation with (Yis) 51 
furthef , advanpid (No) 45 
digree worfe? 



■ ^7 48 47 54' 35 56 ■48 57 
1^ M 47 . 46 50 43 42 41 47 .42 ■ 



47 
48: 



32 
45 



If yia, pliaae indicate^ 
the jevil of' the degrii 
;pwpii you plan to 
puriue, \ 
, , Splclaliscs ' prograa 
■ Doctiril prograi 
. Foitgraduace fallowahip 

Another oastir's degree 

Other . . 

ERIC 



24 
43 
1 

23 
9 



25 

69'^ 
0 
4 
2 



3 

50 
13 
0 

33 



32 
24 

2 

14 
28 



17 28 

40 40 

h 0 

25 21 

17 n ' 



24 24 

43 52 

1 'l 

21 12 
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BSSPQNSE^ PEMlTAGEe FOR MAJOR M^YS IS CATEGORie .(Cont'd) 
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SECTION 9. Capstone iKperiineis < ■ , ' 
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RISPONSE IIROTAGIS FOR MAJOR MALYSIS^W^^ (Cont'd) 
DEGREE OBJECTIl 

Hon • 

M> ■ Bpse. Ph.D, Begree 
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TABLE NO. 3-A 
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SECTION 5, ITEM 12: Opinion of English Qualifying Exam 

Negative reaction; insult, way to make money, empty or unnecessary 
requirement. Irrelevant, ridiculous, not useful, invalid, doesn't 
show or prove anything, not practical/ shouldn't be required, should 
be abolished/eliminated, silly, a joke, B.S., riot applicable to my 
field, poor^ waste of time and money, serves no purposa, stupid, • 
badly constructed. (714) 50*2% 

Favorable reaction; quite useful, very iood, valid measure, seems 

reasonable, a good thirig, very important (necessity to be able to 
write), don't object, should be continued, necessary, provides 
c9ntrol over language prof^tciency, useful for screening. (357) 25.1% 

No opinion, don't knbw I .never took it, not familiar with it, not 
required. (149) 10.5% 

Reaction, not necessarily implying usefulness: didn't enjoy it, 

,a hassle. Interesting how many fail it,- too eisy, could be harder, 
won't affect use of language, , standards not high, if 60% needed to 
pass, other colleges don't require it, long and hard, reflects 
earlier schooling inadequacies, a snap, too much emphasis—not . 
that important. (84) 5.9% ' 

Limited usefulness.' ^se should depend on field of endeavor, useful for 
foreign students who aren't fluent in English, only useful for 
diagnostic identification of those. needing remedial work, a rough 
screening device only, only 'gives aptitude In English. (43) 3.0% 

if 

Alternatives suggested! mandatory course more useful, would rather 

write a report oj; paper, should be used along with other screenine 
devices, (41) 2.9% ■ 

Questionable uncertainty.- undecided, questionable^ not sure of purpose * 
prove ^Idity, dubious. (32) 2.2% , , 

Miscellaneous: separates Inept from fimbling. (3) o.2% 
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TABLE "NO. 3-B 



SECTION 6, ITEm 15--16i Field Shifts 



From 



To 



Applied Sciences 
Applied Sciences 
Appliad Sciences 
Bus inass 
Business 
Business 
Education 
Education 
Education 
Education 
Education 
Education 
Fine Arts 
Humanities 
Humanities 
Humanities 
Humanities 
Humanities 
Librarianship 
Librarianahlp 
Science , 
Science > 
Scienca 
Sci arvc£ ^ 
Social Scienca 
Social Scianca 
Social Scianca 
Social Science 



Business (3) 

Education (2) 

Scienca (1) % 

Education (6) 

Science (2) 

Librarianship. (1) 

Librarianship (6) 

Humanities (5) 

Scianca (4*) 

Social Science (4) 
Buslnai's (3) 
Fini Arts (1) 
Education (1) 
Education (16) 
Librarianahlp (5) 
Science (3) 
Sqcial Scianca (2) 
HiaMnlties' (1) 
Education (2) 
Humanltias (2) 
Education (19) 
Science (3) 
Appllad Scianees V2) 
Social Science (2)> 
Education (23) 
Social Sctt.^,^^^^^ 
Appllad Sciences (3) 
Librarianship CX) ^ 
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TABLE NO. 3-0 



SECTION 6, ITEMS 17-18: Reasons for Change 

1. Improve amployment opportunities/qualify me for some position. (22) 18.8% 

2. More beneficial^ needs better met, advantaseous, expand knowledge. (19) 16.2% 

3. Change in interests/new Interest/preference. (14) 12.0% 

4. Program content not relevant, core requirements not worth the effort. (7) 6.0% 

5. Failure on some criterion/rejection from program, doing poorly. (6) 5.1% 

6. Job change required additional or different training. (6) 5.1% 
Jn^raeloTd'^tS)"??/""'' " iropped, -op..ed up. u=.d first to get 

8. To avoid thesis, /oral or wricten exams, (5) 4.3% 

9. Narrow scope, too specialized--wanted broader knowledge, (5) 4.3% 

10. Course offerings limited, poor availability of. (4) 3.4% 

11. Disliked program requirement of full-time. study, field work, etc, . (4) 3.4%' 

12. Department not liked (too easy, inadequate, etc.). (3) 2.6% ' 

13. Miscellaneous I "personal", interests rewarded but not encouraged by 
former department, (3) 2,6% • • .. 

14. Didn't like what I was doing, (2) 1.7% 

15. Didn^t lika courses, (2) 1.7% - 

16. Didn't like faculty for soma reason. (2) 1.7% ^ ^ 

17. Advising received was poor or misleading* (2) 1.7% 

18. Too crowded. (2) 1.7% -\ ' -. 

19. To meat professional raqulremants. (1) 0.9% 

20. Greater flaxibility in designing o^ program. (1) 0.9% 

21. Financiali to get assistantship . (1) Ol8% ^ 



SECTION 6, ITEMS 19-20.. Accumulated Credit Hours Before Change 

■ . 3 to 6 houis - 33 37 to 60 hours -6 

/to 12 hours - 18 BA/BS - 3 

. 13 to 24 hours - 16 MA/MS - 7 
25 to 36 hours - 11 



59 



42 ■ • ■ . .1 

TABLE NO. 3-D 

SECTION 7, ITEM 23: "Other" Reasons for Specialization 

1. Diractly related to my* present job (relevant to; already in job in this 
area; will iraprove my job knowledge/akillsi* make me more affective' in my 
Job); needed for certification. (83) 24.2% 

2, This is what I am interested in; chall^|j.ag^^citing, ^ (fi3) 18*4% 

3* I like/love area—this is what I w^nt to^doj enjoyable; fulfilling and 

rewarding^ satisfying/pref arance* (49) 14.3% \ 

% s ^ " \ 

4. Area appropriate in terms of goals,,, experience, background, atjd past ^ 
education (employment not spec&ically mentioned) . (40) 11*7% 

5. Other/miscellaneoys responseSs (35) 10*2% 

6. Qualifies me for different/better pbsitloii (more flexible and broader with 
respect to employment possibilities | advancementj better opportunities" 
qualify for professional •school)* (25) 7*3% 

7. Where I can be of service/maka a xDntributlon to society /humanity , (18) 5*2% 

8* Meets critical need "for people trained in this area^ an important area or 
fiald| demand for people. (15) 4*4% 

9* Enhance employment opportunities/permit employment where not otherwise 
/ possible* (8) 2,3% 

10* Financial/assistantship /incentives to go into this area, (7) 2,0% 
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TABLE NO. 3-E 

■ SECTION 7. ITEM 30. Raa.ona for Changing Specialty Within a Majo. Field ' 

Ol) la'ir" '° ^""--^ - soala U Change in ints.asta or goals). 

2. Improve financial/employment opportunities.' (26)19.0%' 

3. Mora relevant and uaaful in present job. (15) 10.9% 

Expediency /practicality reduce 
\ credits. (12) 8.8% time/costs, gat assisCantship. loss of 

5X Problems associated with former acadamic program. (12) 8.8Z 

6. Pp^itive aspects connected with new acadamic program. (11) 8.0% ' 

7* Othei^/mlscellaneous, (11) 8*0% 

8. More r^evant to my needs, background, and experience. . (8) 5.8% • 

9. Change con^quence of Job=related change. (6) 4.4% 

10.. Change relate^^o reeval^ ^^^^^^^ ^^^^^^^ 
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TABLE NO. 3-F 
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SECTION 8, ITEMS 34-35 i Vocational Goals 

1, =' Teaching (md coaching/reaearch) - university or college l^ivel* (146) 12.1% 

2, Administration - educational* (116) 9,6% 

3, Teaching (and coaching) - primary, aacondary, and unspecified, (93) 7,7% 

4, Counsaling/coimselor . (89) 7,4% 

5, Become more aff active teacher, (72) 6.0% 

6, Gontinua in taaching (earn permanent cartif ication) • (58) 4,8% 

7, . Taachlng (and coaching) - J ^ior/ community collage, .(52) 4.3% 

8, Mscellaneousi personal satisfaction, to fully integrate theoretical insights 
and practical skills and apply them to social problems, to raach and influenca 
human beings for batter adjustments in life, continue education, Ph.D., M,A, 
(49) 4.1% . ^ . 

9, Managerial, supervlsoryj and executive positions in industry. (48) 4,0% 
10. Psychologist, psychiatriet. (47) 3*9% 

Hi Alliad health professions (dantlstry, medicine, occupational therapy, 
spaach pathology and audiology, nutritionist). (34) 2,8% 

12. Library (othar than school) - ataf f /tachnical. (34) 2,8% 

13. Consultant. (33) 2.7% 

14. Teaching (miscellaneous) - private school, of handicapped, of blind, 
developmental school, etc. (29) 2.4% 

15. Research. (26) 2.2% 

16. Undecided, (26) 2.2% 

17. Social service work (correctional traatmant, juvenile caire, rahabilitation, 
work with disadvantaged, mental health clinic--^not psychologist, drug abuse, 
etc.). (23) 1,9% 

18. Library (school) - staff/technical. (22)1.8% 

19. ^ Accoimtlngi C.P.A. , auditor, comptroller , statistician, investment advisor, 

banking. (16) 1.3% - 

20. Become more affactiva in non-^taaching jobs, (15) 1.3% 

21. Directorship - educational setting. (15) 1.3% 

22. Social work - practica, (15) 1.3% ' ^ 

23. Governmantal service, all forms including foreign service. (13) 1,1% 

24. Madia/A-V specialist. (12) 1.0% 

25. Law, legal services, lawyer, (11) 0.9% 

26. Staff position in business (personnel, public relations, etc.)* (11) 0.9% 

27. Social work - administration. (11) 0,9% / 

28. Artistic (parforming arts, interior decorating, journalist, etc.). (10) 0,8% 

29. Continue in non-teaching jobs. (9) 0^8%' 

30. _ Administration - non-education. (8) 0,7% i 

31. Directorship social service agency* (8) p,7% 

32. ' Operator of an antarprisa (being awner/manager not specified), (8) 0.7% 
33* Urbitfi/regional planner, environmental consultant. (9) 0,7% 

34. Library (other than school) - administrative position. (7) 0*6% . 

35* Media and library work combined. (6) 0.5% . - 

36. Deanshlp* (5) 0.4% 

37. Physical sciences s field biologist, gaolojist, chemist-technician in 
industry, (5) 0.4% 

38. Directorship - other than education or sipcial service agency. (4) 0.3% 

39. Pastor, minlstatfj Industrial chaplain, Christian ctop work,. (4) 0.3% 
40* Engineering, (2) 0.2% 

41. Library (school) - administrative position. (1) 0.1% 

42. Transportation professions pilot. (1) 0.1% 
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TABLE NO. 3-G 
SECTION 8, ITEM 37i Nature of Vocational Changes 

Teaching to non-teaching position within education. (105) 21.41 

Change Ir, level (high school to college, junior college to university, 
be in complete charge of program, principal to superintendent) - function 
apparently the aame in educational career field, (75) 15.3% 

Career field change, non-educational (or non-specified). (74) 15.1% 

Lateral move (to better location, more innovative organization, larger 
(SSrii.if''^'^ '° ^"^^^"^ school, from teaching to teaching of .reading). 

Improvement/elevation within career field, non-educational. (52) 10.6% 

Miscellaneous and other: seeking valid employment experience, dependent 
on JOB situation at graduation, because I'm moving, won't have graduate 
•assistantship, on leave, etc, (47) 9.6% 

Other career field to education. (37) 7.6% 

Within career field/same general function; part-time, cemporary to full- 
time, regular status. (18) 3.7% 

Education to other career field. (13) 3.1% 

Non-teaching position in education to teaching. (9) 1.8% 
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TABLE NO. 3-H 

SECTION 9, .ITEM 4Si Foreign Students' Problems : 

1. No probleffis^ specified. (11) 251 

2. Bias or prejudice against foreignara (discrimination). (8) 18.2% 

3. Language and .comunication problems - understanding language, (7) 15,9% 

4. 'Cost, lack of financial assistance, (S) 11.4% 

5. Employment opportunities limited or unavailable, (3) 6,8% 

6. Academic: wifamiliar with program, teaching system; relating to 

^f^^l^y^^^^T^^^^yi competitive, individualistic situation in department. 
(3) 6 . B4 

7. Housing/dorms - some inadequacies (including food). (2) 4.6% 

8. Uncomfortable about and lack of knowledge concerning customs/culture* 
(2) 4.5% 

9. No comment, specified. (2) 4,5% 

0. Insufficient interaction with other foreign students. (1) 2.3% 
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TABLE NO. 3-1 



SECTION iO> ITEM 46 1 Reasons for Attending W^fU 



Location- and conveniencei .already living in Kalamazoo, close to hoTne, 
* employer near Kalamazoo , close enough to coOTnute, (721) 48*2% 

Attracted by highly specific faaturei fellowship, like Kalamazoo^i gain 
background in behaviorism, opportunity for performing, specific faculty 
member there with whom I can work, specific type of internship available 
Interest in specific course, has only program in nation, etc/ (198) 13.2% 

Quality of school, program/department and faculty! liked faculty, liked 
school, considered one of the better schools, " good educational program, 
good department^ fine program in my field, good reputation, program 
adequate for my needs, program offered I want, like staff in my area, 
^like departmental orientation, school has accreditation, good instruction 
in my field, (197) 13.1% . ' 

Bachelor's degree from WMU, know/ familiar with school, graduated from 
Western, husband chose WMU for his degree, (161) 10.7% 

Availability of courses/classes through eKtension and Continuing Education, 
at night, in evenings, on Saturdays, and in spring/summer terms or more 
general availability, (72) 4,8% . 

Advised or counseled to attend WMU, WMU recommended by someone, required 
to attend by sponsor (foreign studentfe only)/ (51) 3*4% 

Was accepted WMU, got into a program— wag admitted, grades not good enough 
to go elsewhere, didn't require GRE, didn't require thesis, program had 
•openings, thouglt 1 could get in, (43) 2,9% ■ 

Resource requirements i the cost, requires less time/ the time required, 
number of credit hours needed, the In-stata tuition, lower cost of living 
(36) 2,4% 7 ^ 

Miscellaneous? sensitive^ to needs of Chicano students, etc, (17) 1*1% 

General characteristics of school: liked friendly atmosphere and students,^ 
size of school, enjoyable surroundings. (3) 0,2% 
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TABLE NO. 3-J " • 

'» 

SECTION 10, ITEMS 48-49 s WMU Poor Cholsa Reasona 
Academic Programs 

1* Program/department/course/class weak, of *poor quality, inadequate, - 
not of great benefit, extension of underiraduata level. s ^(34) 20 . 7^ 

2. Program content/emphasis inappropriate for my needs and objectives* 
degree in my area not really offered, (24) 14*6% ' 

3/ Selection/variety and choice of courses restxieted and limited 
(7) 4.3% 

^ 4. Desired courses/classes not offered or rarely so, (5) 3*1% 
. 5. I^ittle or no opportunity for self-determination, independent thinking 
not receptive to progressive or unique^ etc, (4) 2,5% 

6. .Overall educational .quality of school is low, (3) 1,8% ^ 

7, Scheduling of classes not optimal, including not allowine Dart-tiine 
.study, (3) 1.8& , ' 

8* Inadequate advising of students, (3) 1.8% . ' 

9. The English qualifying Exam, (2) 1,2% 
10. Disparity between course descriptions and actual content, (2) 1,2% " 
.11. Strict program requirements; inflexibility . (2) 1.2% 
0 12.' Large classes, (2) 1,2% 

13, Lack of structure. (1) 0,6% 

14, Department admissions standards, (1) 0.6% 

15, Too many credit hours required, (1) 0,6% 

4cadfemic Support Facilities 

-. ' ^ ■■ . 

1, Research facilities, (3) 1,8% 

2, Clinic/internship /practical .experience limited or lacking, (1) 0.6% 

Faculty ' 

1, Poor quality (also disorganised, non^professional) , (10) 6,1% 

2, Negative attitudes toward students, (4) 2.5% 

3, Lack of cohesion - f actlonalized, (4) 2,5% . 

4, Fields of inteBest narrow. (3) 1.8% 

5, Impersonal - lack of opportunity for contacts. (2) 1,2% 

6, . Insufficient in number. (1) 0.6% 

Students . 

1. Attitudes. (2) 1,2% - 

2, Low calibre. (2)' 1.2% 

3* Too many in program, (1) 0,6% 
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SECTION 10, ITEMS 48-49i WMU.Poor Choice Reasons 

(Cont'd) 



Th^ University 



1, Reputation not high; not well known. (6) 3,7% 

2* Don't like or dissatisfied with the university generally, -^(3) 1,8% 

3. Lack of cooperation/help from offices* (2) 1,2% 

4. Administrative procedmreSs rulea^ and requirements. {1) 0,6%' 

Other Universities - ■- ^ 

1. Best to do graduate work at school other than one where Bachelors 
was obtained, (4) 2.5% ' . ' 

Another^ school provides wider scope of ideas, opinions, eKperiencei, 

\ 2 ) 1^ 2 /a 



2, 



3, Value a degree from University of MicUigan more highl^r, (1) 0.6% 

4, All advanced work should not be taken at one schooL (l) 0,6% ' 



Other (Mlsceilaneous) 



1. Couldn't afford to go elsewhere, costs kept me here, (2) 1/2% * 
2,. Little or no financial aid, few assistantships , (2) '1.2% ' ^ 

3, Doesn't enhance chances of getting Into doctorar prcDgrim" (2) 1,^% 

4, Prospects for employment better elsewhere, (1) 0.6% 

5, Environment; (1) 0.6% o ■ ' ~ ._ \ 

6, ^ Not beneficial in getting a job, (1) 0,6% 

7, Need a change. (1) 0,6% 

8, Turned d own? for degree program, couldn't get digree. (1) .0,6% 

9, Hurt chances of changing to another field, (1) 0,6% 
My interests changed, (1) 0,6% / " - 
Probably could have made it in a tougher school, <i) 0,6%. 

12. Take more time here than elsewhere. (1) 0,6% 



10 
11 



Irrelevant 



Something Is missing,^ as of now, I am trying to find olit what. 
My degree program is from Michigan State University,/ 
I_am just taking a few courses here to transfer over to MSU. 

C 2} 1 , 2/^ ! 
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/ " - TABLE NO. 3"K ' ^ 

SECTION. 10, ITEMS 51-52.' Bes,t' Feature of Progratn 

1. Faculty—quality and characteristics of one, several^ or all. (230) 17,3% 

2. Flexibility of program in meeting aducational needs' freedom of choice in 
selecting courses and structuring of curricula and procram contents, 
(162) 12,2% ^ . 

3. Close relationshlp/interacti^fl^ith faculty memb (148) 11/1% 

4. Opportunity for structured, supervised experiences and facilities such as 
practice, internship, lessonsj field experience, reading clinic, applied 
work, (109) 8,2% " " " 

5. Practical^ utilitarian nature of the program and courses of my education 
generally. (37) 2,8% ^ ^ 

6. Attributes of program of , studyl core^ content , broadj exposure, inter- 
disciplinary approach,' (78) 5,9% , ^ 1 

7* Personal and professional growth/development~increase&4Lnowledge and 
skills, (69) 5,2% " - 

8, No comment, CM*t say, don't know, (60) 4.5% ' 

9. Availability of courses off=campus through eKtension (Contlnuine Education) 
.(54) 4,1% ' . ^ 

10, - Convenience and availability of courses/programs: ^offerings at night/ 

; in evenings j Saturdays^ spring/summer .terms; part-time students cah 
continue and earn degree, (39) 2,9% 

11, Practical, utilitarian nature of the program ind courses of my education ^ 
generally, (37) 2^8% ^ ^ * - > 

12, Helpful advlslng^, good couhseling by advisors, ralatidhship with advisor- 
(37) 2,8% ; 

13, Contacts and interaction with others; the people I've met*' (29) 2,2% 

14, ^ Miscellaneous. (28) -2,1% 

15, My department. (25) 1,9% 

16, Dlyersity and variety of programs^ curricula, courses, etc, (23) 1.7% 

17, Ease ofi program, not hard, no thesis required, no pressure for grades, 
adequate ^time to complete degree, registration, (22) 1,7% 

18, Research facilities and opportunities. (21) 1.6% 

19, Individualized. (18) 1.4% 

20, Elective courses." (11) 0.8% 

21, Location, (10) 0,8% ^ ^ 

22, Academically rigorous; little busy work, (6) 0,4% 

23, Will qualify me for a job (certification, accredited school included here) 
(6) 0,4% 

24, Adequate. (5) 0,4% ; ^ ^ ^ 

25, Friendly, helpful attitWes and tftmosphere, ^(3) 0,2% 

26, Meets my needs adequately, (2) 0,1% . . 
27../ Reputation of school, (1) 0,1% - ^ . 
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' , •• . TABLE NO.' 3-t ' . 

, • ■ ■ • . ' ' .51 

SECTION 10, ITEMS 53-54; Laast Desirable Feature of Program 

1. Courses in major field: raqulr id, core courses. (167) 1|.8X 

2. Faculty; irteompetance; lack of expartisa. no time for students, poor, 
boring lectures, etc. (123). 9.4% 

3. ^ Availability of courses 1 selection limited, courses in catalog not really 
. Offered, cpurses not offered through extension, etc. (103) 7 9X 

"i^fellaneousi comnuting, loss of eredits, classes with undergraduates, 
, MA less Important, employment postponed, etc, (97) 7 5% 
^' f.ff"l{f sp.cifiedi too much busy work, repetitive, simplified. 

little individualization, Irrel'evant content, etc. (93) 7 1% 
6. Scheduling of courses inconvenient i saquence not in order.' offered only 

in daytime, offered only in-'evenings, not offered on Saturdays, offered ' 
. only in or not in spring /^summer, lack of long-range schedule, part-time/ 
working student can't get courses, etc. (80) 6.li 
7., Flexibility lacking: no^freedom of choice to select courses or. plan 
program, restriction on hours outside major, etc. (67) 5 1% 

Educational goals/objectlyes not being met by program/curriculum: j 
aducatlon not practical, too theoretical, talk but don't do, no work ' 
experianceprovlded, etc. (66)^;>5,1% 
9. Nothing undesirable, specified. (56) 4.3% , 
10. Counseling and advising: toor, inadequate, lacking, misleading.. (48) 3.7Z 
,11. Evaluation methods: exams, comprehensiyes, grades and emphasis on grades, 
maintaining 3.0 CPA, etc. (40) 3.1Z 
12. Residency requirements, (37) 2.8% 

etc!*'^?^!^''"' l«8e, pnrollopnt too large or small, getting too big, 

14. Don't know: can't say, no coment. (34) 2.6Z 

15. Cost: tuition, fees, lack of funds, size of stipend, etc. (31) 2 4% 

16. Screening .methods: English Qualifying Exam, ATOSB, irrelevant screenina 
techniques, etc., (26) 2.0% . 

17. Resource Inadequacies: ./library, research facilities, materials, limited • 
off-campus resources, etc. (25) 1.9% 

Requirements, general: iriieting them, rk tape, prerequisites, etc. (20) i.5% 

Tnf^r behaviors not specified, not knowing what's expected, 

too flexible or loose, etc. , (19) 1.5% • - f 

20. Lack of interaetlon/social, contacts. (19) 15% 

-^JPf J research; research projects., thesis, 

22. Tiffle requlredi length, niraber of hours needed for degree, etc. (14) 1 l% 

23. Graduate College: lack of asslatance, staff, etc. (14) 1 1% ' ' 

24. Couraea, optional/electives, cognates, etc. (12) 0.9% 
p:rsi"sfLc!'lJi; atmosphere, lack of emphasis on scholarly 

26, ; Statute of llmitationsi not necessary, why have it?, etc. (9) 0.7%' 
28^ FlfL !rf,1^.f iwny^ papers, work required for a 2 hr. course, etc. (9) 0.7% 

^l^:^^^'^^^'^'^''-'-^'^'^^ laeUing. planned poorly.^ . 

1o* S""!^ university orientation/emphasis inappropriate for me. (8) 0.6% " 
,30. Departmentali poor , organisation, poor administration, political conflict of 
me^t"^^^ ^*?fifn'?f "cognition), narrowness of Psychology Depart- 
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ment.etc, (6) 0.5% 
31. Fellow itudents' attitudes, scholarship, etc. (4) 0 3% 

and^iml'^'Tw"^ combination; .no return on'investment of money 
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WiSTIIIN M^liHiailN UNIVIRSITY 




raONi (ili) M1.1iM 



KAlAMAIOO.MICHieAM 
41001 



Hareh 9, 1973 



/ The Graduate Office is now preparing for a comprehensive 
/study of graduate education at Western Michigan University by 
/ the Office of Initituclonal Research in 1973-74. If this study 
is to generate recoinmendatibns that will improve graduate edu-. ■ 
cation at this University^ it must have input from a repre- 
sentative sampling of our graduate students. You have bean 
selected as one of. those from whom we would like to receive 
information. This letter is to acquaint you with the purpose 
of this survey and to urge your participation. 

You may expect to receive a questionnaire fran the Office 
of Institutional Research within a few days. Although It is 
comprehensive, pilot testing indicates that the time required 
to respond to it is not inordinate. 

I want to emphasize the fact that the Information we need 
in this phase of the study can only be obtained from you. Thus 
without your participation the s°tudy will lack validity, r want 
to thank you in advance for any courtesy you extend in responding 
to the questionnaire and returning ' , b 




Mail ins on, Dean 
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WIS¥iRN MliHIGAN UNIViRSITY 



QFFiCt OP INSTITUTIONAL RISEAROH 



41011 



March 12, 1973 



Dear Graduate Student! 

Recently a letter was sent from The graduate Collage alerting you to 
the fact that you had been selected to p^articipate in a survey to be 
conducted by this office. We are now requesting your assistance in 
the completion of what we believe to be an importmt project. We are 
interested in your reactions md opinions concerning a diverse number 
of factors relating to your life as a graduate student here at Western 
Michigan University, Student inputs are one source whidi can be used 
to improve the quality of graduate education* 

■i • . ^ 

Encloaed is a questionnaire which . represents attempt to .systematically 
gather information about the attitudes of our graduate students* We are 
contacting every other graduate student who is enrolled this Winter 
semester. We are asking for your nme only so that a follow-up may 
be made for those personi not responding to this initial request, N^es 
will not be associated in my way with the malysis of data; the results 
will be reported on a group basis only. This office assures confiden-^ 
tiality, > = : * . 

We have enclosed a self-addressed envelope requiring no postage for 
your convenience in returning the completed questionnaire. Should you 
choose to assist US, may I take the dpportraity to thank you for your 
participation in this study. 



Sincerely yours , 




fohn E. Nangle 
Assistant Director 




72 



5 



54 



REMINDER 

Dear Graduate Student i , ^ 

Recently our office sent some materials to you in con- 
junction, with our study uf opinluna CDncerning graduate 
education at Western, We hope you. will help us in ihis 
project^ If you haven't already by completing the ques- 
Cionnalre and returning It in the sel f-addr^ssed envelope 
provided. Thank you, , 

Slneere ly , 

John.E, Nangle 
Assistant Director 
Office, of Institutional Research 
Western Michigan , University 
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WlSTimi iilCHIgJIM UMIVIBSITY [ 

OFFICE OP INSTITUTIONAL RllgARCH I iCAiAMAieo . m i c H i Q A M 

I 4mt 



April 12, 1973 



Dear Graduate Studanti 

^^Approximately four weeks ago, we sent to your local or home address 
a cover letter^ questionnaire and return envelope as part of our 
study to collect student attitudes about graduate aducation .at 
Western. We ^lao sent you a remlndar in the form of a postal card 
about two weeks ago* , * 

If you haven't already done so, we would like to encourage your 
participation In this project. In the possibility that the first 
mailing of the questionnaire did not reach you or was misplaced, we 
are enclosing another copy of the questionnaire along wltK a retum 
self-addressed envelope requiring no postage for your use, 

I would like to stress that we place a great deal of importanca 
on the value of graduate student feedback as a significant means 
of informing ourselves about the present status and quality of 
graduate education. This Is the first project .of its kind, both 
in terms of objectives and magnitude ^ and your involvement Is 
needed for its success* . 

. ' ^ •• « 

The results will be released in a way that protects the Identity of 
individual respondents* The completed questionnaires are kept In 
this office. We hope you will decide to help* 

Thank you. 



Sincerely^ 




Assistant Director ^ 

JEN/sg, " ^ ^ ' ■ 

Ends, ^ 

0 . i t 
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Offlc» ef Institutional Rtnarch 



56 



GRADUATE STUDENT SURVEY 

Name (print) ...-™...=..,...„™..=.,..,...„„_...;_.„„.__. . ^ ' ■ ^- 

SKi fS!^^ ^^""^ ^'^^^^^^^ ^« °f ^P^rt^^t charactaristics, plaaaa 

a Sax: Male . .... Female Afei 9. Marital Status: ........ Single Married .....u Other . ....... . .. . . l: 

10. Race (optional): . . , Degrae you are working tdwards? I^] 

12, Employed? _...Yes No. 13* If yes, do you hold an Risiitantahip? Yes No 

14 Do you hold a Felldwihip? ...... Yes .„„..No.. 15. Residency; Michigan ........ Other 

tr^^mW^y^ -^^^^^ Yas ../No: How many 

1748. What is your present field (eurrieuium or major area) 
19. Previous Degree (s) .......,..„...............__^.„„..„.......„.„ _ 



^Y^^i^j /fW^ NotEipac, Very Doesn't 

satisfied Satisfied Satijfied Diiiatisfled Pertain 

i n ^ to jne 

1 2 3 4 R 



20, The &dvMng I receive about my academic prop^am 
. 21. The irequeney with which courses I need are offered 

22. The overall content of my program 

23, The "corf " requirements in my prop^am ^ " 
, 24 The st^uence of courses in my program 

25. The instructional faculty - - - ........... 

26. Grading procedureSj policies^ and practices 

27. raa length of my program in credit hours - 

28. The.flexibiliftf I have in planning my o^^ progfam of study 

29. The opportunity to fohnally evaluate the cou^ls I te^^ - - - 

30. The tuition rate . 1 ^ ---^^ , „ 

31. The siEe of the sUpend (pay) for an aisiitantship 

32. The amount of work I am required to perform in the 
aiiistantship 

33. Availability of an assistantihlp 7 

34. Relevancy of assistantship to my profesiional preparation - - ™ - 

3a. Based upon your experience thus far, how would you rate your departments faculty with respect to the following? 

^ - Excellent Fair Poor 

1 2 3 

36. Knowledge of their field y 

37. Teaching ability ' - —^ ^ / ............ ......... .. 

38. Productivity (Publiihing, creative wbrksi etc) / 

39. Research skills - - ............ ....... ... 

40. Helpfulness to students 

- SS.'ia^S^IS^iXl^^ faculty members to attend professional meetings7to present p^crs, per^ 

^ '"m^S^''^"'- , To present napers. 

perform* exhibit, etc, 

1 Great deal of encouragement % 

2 Moderate amount of encouragement ^ ' 2 

3 Small amount of encouragement 3 

4 No encouragement ,4 

5 Doesn-t pertain to mo ' 5 
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From the list below, please cheek on the left one area that most nearly represents the kind of prepiration you are seeking. 
Then, on the right, indicate the extent to which you believe your program provides opportunities for that type of professional 
preparation. 

^ Opportunities for Preparation 

Esfcellent Good Fair Poor 

1 2 ^ ^ 3 4 



ling only 
rch only 
Teaching and Research 

icaiions (administration^ 



I.) 



46. 
48. 
50. 



SECTION 3. Adequacy of FaclUti^ and ^^^^^ 
less affect all graduate itudents. Please indicate your opinion of these by checking the 



are other aspectj to graduate education at Westeni wl: 
inion of these by checking the appropriate blanki belowr 



which 



Very 



51. 
52. 
53. 
54. 

55. 

56. 
57. 

59. 
60. 
61. 



62. 
63. 
64. 
65. 
66. 




Cooperation and assistance of The Gradu 

Availability of courses in the Spring and 

Availability of courses I need in the ev 

Opportunity to complete some portion of my 
pro-am through offH^ampus couriei 

Availability of useful job information in my field from the 
Career Planning and Placement Center 

My department as a source of useful job 
Availability of off^ampus housing facilities 
Access to study facilities (quiet study s 
Availabilib^ to typing sendees when n 
Availability of duplication services when 
Literature and TBfBTBncB resouwes 
(e.g., Waldo Library, ERCi Business Library, 

Availability of researth facilitiesi 
Laboratory space ^ 
Specialized equipment 
Computer/EDP capabilities 
Special settings in' which research can be 



Fairly 

2 ^ 



Not 



Doesn't pertain 
to me or don*t know 



67. 
68. 
69, 



70. 



71. 



72. 
73. 

74, 
75. 
.76. 
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The orientation of new graduate students to the 
University, and their departments. 

Financial Aid. While numerous other sources may provide 
University loan of some type. What has been your experience? 
Have you ever applied for a loan through tee Unive^ity? Yes . 
If yes, was it approved? Yes No 

Please indicate the type of loan by checkihg one of the following: 
National Defense Student Loan 

Short^erm loan 

........ Tuition Payment Plan 

Other (describe; -^-.-..^......„..,..„™.'.... ^. ^.^ 

In applying for a loan, how easy was it to secure one? 
Very, easy 
Fairly easy ' 
Please describe the extent to whleh a loan met your 
Very adequately ^ 
Fairly adequately 



SECTION 4, Participation, For the following, indicate both the 
and the changes you would like to see In them by placing the 



Graduate student participation in departmental governance 

Graduate student participation in some aipects of 
governance at the University level 

Participation In social activities for iraduate students 

Participation^ in athletic or other tecreational aetivltlei 

Informal contacta with the faculty membera In my department 



by ^aduate 



Is a 



ITo 




Loan 



Fairly difficult 
VeW difficult 




mi too 
Notjat all adequately 



you believe opportuniti 
in the blanks. 



es have 



available 



Would like to see 
(l-— Much more, 2^iome more, 
3=A little morep 4-^No ehange) 



76 



58 



77. 
78. 



-Discussions about my eareer plans with facul^ membeii 
Chances to hear and meat guest lecturei^ or visitors who 
are prominent in my field 

SECTION S, Admissions and Assessment 



Present Opportunity . 
(l=Grfat, Z=Some, 
3=Little, 4=None) 



Would like to see 
(l^Mueh more, 2=Some niore, 
3=A little more^ 4=No change) 



Very 
Useful 
1 



7. 

8. 

9. 
10. 
11. 



What is your opinion about the usefulness of each of the 
following in screening applicanti? 

Under^aditate grades 

Graduate Record Exam (aptitude pprtlon), 

ATGSB — ■ _ ' - - "-^.^-.^ 

Miller Analogies Test - -■=-=-':^ 

Letters of reference 
Personal interviews 

What is your opinion about the usefulness of the English Qualifying Examination? 



Fairly 
Useful 

2 



Itrelevant^ 
other data 
more useful 
3 



Don't Know 

4 ; 



13. ' How would you ^ the lenoral admissioni standards for graduata studanta at Western in comparison to other - schobla- 

...... Higher than most ^ ^ Lower ttian many 

fflgher than many ; _ Lower than mosi 
Higher than some 

14. How would you chanfe the general admissions requiremants for graduate students at Weitern? 

---- Raise them substantially _ Lower them somewhat 

_ Raise them somewhat - ; ^ . ... Lower them substantially 

^ Leave them as they are * - . . ^ ' 

■ . ■ ^ ■ , . . / ■ 

IWe, What was your original major field? ..._..„„„.^_.. ^..1 ^ 

174B. TOiat is your current major field? 



IMO. Approximately how many credit hours did you aceumulate before ehanging? 
Briefly indicate the reason(s) why you changed fieldi. 



hours 



21. How easy was it administratively to make such a change? 

Veiy easy Fairly easy Net im easy 



Very difficult 



23. 
24. 
25. 
^26. 
27. 
28. 



□ Cheek here if specialty not yet ielected, omit, and go to Section 8 

^^Mr, tha three mo« important t^'^^^W^^oiyTm'ifSWnm^l 

............ My aptitude and talents seem tn Ue in this area 

I was advised or counseled into selecting this spedalty 

- Offers greatest employment opportunities at present ' 

............ This was the only area open and accepting students at the time " 

............ Appears relatively secure^houldn't have to worry about unem . _ ~~ 

Best long range income potential. - 
, . Other (please describe ...„„......^..^....,„„_.„ ,..„__^^,^,.... 



m Since starting^your program of study within a major field, have you ever chanied ipeclaUl^ (curriculum 

tration)? Yes No . . ' . 

30, If yeSi briefly indicate why you made a ehangej ..„^„„_.„,_...._.._ 



or area of concon- 



SftSP ''^^ queatlona ore doilgned to provide some Idea nbout your personal plana upon grad. 
31. Do you plan, to continue your education with further, advaneod degree work? , Yes ... . No 
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32. If yep, please indicate the level of the degree program you plan to pursue. 

Specialists* program \ „„„„ Doctoral, program 

' Poitgraduate Mlowahip Another master*i degree 

Other (Deicribe ..™._.^.,..™...„„_„._._„_„.£. 

33. If yes, do you plan to attend (check one): 

Western Michigan Uhiveraibr _ Mother institution in Michifan . 

. ...... Another inititution* but not in Michigan Don't know yet 

34^5. Please dcicrtbe briefly your vocation^ goal r 



36. If you are curaently employed, are you likely to change Jobs after receiving your degree? ........ Yes ... ... No 

37. If yes, please indicate the nature of the vocational change that*s likely to occur: . 



SECTION 9* If these queitions do not refer to you, please go on to Section 10. 

if you are conducUng research for your thesii or diisertation. how much supervision do you receive from your thesis advisor 
, and how much supervision would you prefer? (Circle one in € 

3a Supervision Given _ 1 . — 39. Supervision Preferred ' = 

1 Very close and continuous 1 

? Closej but not continuous 2 

3 Continuous, but not very close ^ 3 ' 

.4 Neither very close nor continuous 4 - 

S Very little— considered it minimal " 5 . 

If you have been or are presently on an internship, pleased indicate your satii^action with this type of experience: 

Very Fairly Somewhat Very 

Satisfactoi^ Satisfactory Unsatisfactory Unsatisfactory 
12 3 4 

40. Relevancy to my preparation 

4L Duration of internship ' 7 

42, Advanced planning ' ^ — - 

43, Experience gained ^ . 

44, Degree of Supervisioii ^ ^ " V 



" " ^^""^ encountered any special problems because of the fact that you 



are 



45. 



SECTION 10. Overall Evaluatioi - - ^ 

46. Please indicate why you originally decided to attend Western^s Graduate Schoil as opposed to some other school: 



47. Looking back, do you think you made the best deciiion by chodsing WMU for your ^aduate ' training? 
I definitely made the best decision by coming here, 
............ I am pretty sure I made the best decision by coming here. 

I am pretty sure I should have gone elsewhere. 

- I definitely made a.poor decision In coming here. 

4849. 11 you have checked off either of the last two alternatives, please indicate the reason for this opinion. ...... 



50. Everything considered, how do you think graduate education at Western compares with other schools? ' 

^^^t * ' poorer than many 

. - - better than most one of the poorest 

........... better than some 

5im Taking into account all aspects of your academic program to date, please indicate what you believe to be 
Tne best feature of your graduate program 



53 54, ThB leagi desirable feature of your graduate program 
Cotnmentai 




WE APPRECIATE YOUB HELP IN THIS PROJECT 
(Please uie the self-addreisedj itamped envelope to return the survey ) 
s THANK YOU 



